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	TO: 
	Assembly 


	FROM:
	Opportunities Officer 23/24


	RE: 
	Trans Recognition


	DATE: 
	21 February 2024




Notes
1. Trans refers to transgender people and is used by most (but not all) as an umbrella term that includes:
a. Binary Trans People
b. Non-binary People
c. Any other experience of a gender identity different to that assigned at birth
2. Intersex people are not necessarily trans by default, but are likewise not excluded as identifying as such, and may have experiences similar to those within the trans community. Intersex people are also significantly more likely to be trans than perisex people.
3. The amount of toxicity around transgender people, their rights, healthcare, and privilege has seen a rise in recent years
4. The categories of sex and gender extend beyond the longstanding binary definition and that examples of transgender and gender non-conforming people are found in various cultures and nations throughout history
5. The model of sex and gender taught in most schools below a University level (and even within some Higher Education spaces) lacks the modern nuance and detail that is widely adopted in trans and professional circles. This includes the existence, experience, and prevalence of intersex identities, the non binary experience of many individuals, the separation and deconstruction of gender roles, and the acceptance of gender as an experience and identity wholly separate from one’s physical attributes and/or biological markers
Believes
1. True feminism aims to liberate all people from gender boundaries and restrictions and so the existence of trans people does not harm feminism or women, but instead liberates many from the constraints of traditional binary notions of gender, roles, expression, and more
2. Transgender as an identity and experience should not be gatekept by the medical community or be understood as a medicalised term
3. Debating the validity of being Transgender and/or the safe and moral efficacy of established medical and social practices within the community is unacceptable outside of expert, professional, and/or community circles
4. 
Resolves
1. To call upon the University to leverage its expert and academic status to voice reason to the harmful, prejudiced, and misinformed arguments many transphobes repeat (particularly those voiced by gender critical people) including, but not limited to:
a. correcting the damaging conversation regarding the safety and efficacy of affirmative care models
b. de-mystifying the safe and proven practice of HRT, including the informed consent model
c. Countering the narrative that Trans-men are women escaping gender roles, and Trans-women are men invading women’s spaces
2. To call out any transphobic activity in an effort not to defame or shame, but to remember and call out when mistakes or harmful intentions are made 
3. To Campaign for compulsory awareness training for the student community and all University staff covering, but not limited to, the following topics:
a. The use of neutral third person pronouns (they/them) when communicating in English instead of ‘she/he’
b. The normalisation of asking for pronouns or introducing yourself with pronouns (especially in student/staff spaces such as seminars, workshops, 1-1 meetings)
c. A more nuanced gender model (such as the genderbread person) covering Intersex, Non-binary, and trans identities to counter misinformation and beliefs based on dated curriculum 
4. To demand the University prioritise the following developments in relation to name change and use:
a. Centralise and simplify the process of changing a preferred name (including independent register systems as in Physics and Computer Science)
b. Centralise and simplify the process of changing a legal name
c. Provide basic guidance on the process of applying for an enrolled deed poll (of particular importance to International Students)
d. Develop and deploy a Preferred Name Priority Policy and System that only provides preferred names unless legally necessary (ie prevent survey companies contacting students with dead/legal names instead of preferred name)
5. To call the University to use one’s lived/preferred gender identity in all places unless it's strictly necessary to share their ‘sex assigned at birth’
6. To encourage the University check any forms asking for a title are not restricted by sex or gender answers (eg not allowing someone who selected “M” from also selecting “Ms”)
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