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1.  Background 

Following the literature review and the findings of the student questionnaire and staff 

consultations contained in our First and Second Reports on Decolonising the Curriculum at 

DUBS (See Omonitan et al. 2021 and Omonitan and Marsiliani 2022a), it was decided the next 

focus would be on the DUBS research output. The reason is twofold. First across Durham 

University, we adopt a research-lead teaching approach that is also informed by members of 

staff own research; thus, understanding whether issues related to race, ethnicity, diverse 

culture, Global South are well represented in the research output of DUBS can provide a signal 

of whether these issues are also embedded in our curriculum. Secondly Durham University is 

currently undertaking a project on Decolonising the University (that is beyond the curriculum) 

and the Race Equality Charter audit and assessment both including research activities.  

The definition adopted at DUBS of Decolonising the Curriculum provided us with a clear focus 

for our search: 

“For the Business school DtC means understanding how the predominant focus on the Global 

North has impacted the way we view systems of accounting, economics, finance, management 

and marketing and therefore working towards critically analysing norms from the Global 

North and creating degree programmes more inclusive of knowledge and practices from the 

Global South.” 

Therefore, we focused on outputs covering issues of Global South (including on all non-

western countries and encompassing related themes of diverse culture and norms) and Race 

and Ethnicity (and related themes of diverse cultures and norms). 

2. Methodology  

An audit of 304 research articles available online on DRO was conducted between March and 

June 2022. This number was selected to obtain a representative sample, of around 10% of the 

total population. As of June 2022, the Business School had 3044 research articles on its online 

database. A random number generator was used to extract the sample. We then analysed 

each output to identify relevant information on contents and references. Our focus was on 

output dealing with Global South and Race and Ethnicity issues. We also checked whether 

authors were of BAME background (from individual surnames and information contained on 

websites) and whether references quoted included BAME authors (from individual surnames 
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and information contained on websites).  Notice that we did not focus on research quality for 

this report. 

3. Results 
 

i) Low overall level of research on Race and Ethnicity and Global South issues  

Only 18% of research focused on Race and Ethnicity and Global South issues at DUBS.  

ii) Research on Global South issues focuses on specific themes and regions 

23% of articles on Global South issues focused on Islamic finance. 26% of research articles 

either focused on South Asia and China- specific issues or used evidence from the two 

countries, compared to just 5% of research articles using evidence from Sub-Saharan Africa 

iii) Stronger focus on Global South issues than Race and Ethnicity issues 

Only one research article in the sample focused on Race and Ethnicity issues in the Business 

School, compared to 56 research articles on Global South issues. 

iv) High number of BAME authors 

41% of relevant research articles were written by at least one DUBS BAME author. This 

reflects the high internationalization of DUBS. 88% of all research articles focused on Race 

and Ethnicity and Global South issues were written by at least one BAME author. This 

illustrates a clear drive from BAME researchers to investigate issues of the Global South. 

v) Diverse references 

Outputs focusing on issues related to Global South and Race and Ethnicity included references 

from authors identified as BAME and/or from the Global South. 

vi) Departmental differences 

From our sample, we ascertained the following. The Economics Department had the most 

research articles focused on Global South issues. These research articles were primarily 

centred around China and South Asia. The Accounting Department and the Finance 

Department had the second-most research articles focused on Global South issues. These 

were primarily centred around Islamic finance and accounting and consequently primarily 

focusing on Islamic countries. While the Business and Management departments produced 

the only research article centred around issues of Race and Ethnicity, it had a relatively low 

number of research articles focused on Global South issues. The Marketing department had 

the lowest number of research articles focused on either Race or Ethnicity or Global South 

issues. 

These results are not surprising when we benchmark them against the respective disciplines. 

For example, according to Advani et al. (2021) only 2% of all outputs in Economics deals with 

issues of Race and Ethnicity, compared with 12% in Sociology.  The results are in line with the 

overall trend in the respective disciplines. 
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4. Conclusion and policy implications 

From the above results we have identified the following implications for research and 

research-led T&L at DUBS: 

 

• An opportunity for DUBS to lead on research-led curriculum on Global-South and 

Race and Ethnicity issues.  

 

Decolonising the curriculum has primarily emerged in Anglo-Saxon universities, therefore 

DUBS is well positioned to lead on this in Europe and beyond. 

From our analysis it is expected that under-representation of research outputs on issues of 

Race and Ethnicity and Global South translates into low representation of these same issues 

in the curriculum. Thus, dealing with such a situation may leads to positive outcomes. First, it 

may result in students not to feel detached from the curriculum; the analysis of our student 

questionnaire suggests that students of Afro-Caribbean background feel detached from our 

curriculum especially as research on Africa is not well represented. Furthermore, it may lower 

the risk and trade- offs related to introducing those topics in teaching activities; staff 

consultation has revealed those are of high concern for staff. Besides, introducing those topics 

in the curriculum may enhance the importance of conducting research on those issues and 

foster further research outputs from members of staff.  Finally, exposing students to these 

topics in the curriculum may encourage those who wish to explore these topics at master 

and/or PhD level, creating another opportunity to foster further research on these issues. 

 

Several policies can be investigated such as: 

a) Ensure that existing modules dealing with research issues related to Global 

South and Race and Ethnicity are available to students each year.  

b) Foster the development of new research-led modules and programmes 

embedding Global South and Race and Ethnicity issues in the curriculum.  

c) Incentivise the inclusion of research on Global South and Race and Ethnicity 

issues in the curriculum as this can create positive spinoffs in terms of 

academic staff’s research output and inspire future researchers.  

d) Promote the best practice of inviting guest-lecturers researching on relevant 

issues and of BAME backgrounds.  

 

 

• An opportunity for DUBS to lead on research on Global-South and Race and 

Ethnicity issues. 

 

Currently, these research fields are relatively under-represented in the disciplines typically 

included in Business Schools (Accounting, Economics, Finance, Management and Marketing). 
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By fostering research on those issues, DUBS may gain a first-mover advantage and lead among 

peers.  

Several policies can be investigated such as: 

a) Incentivise research on Race and Ethnicity through scholarships, prizes, 

rewards creation of new research centres, tailored research events etc. Extra 

financial incentives may be needed to cover the additional costs of undertaking 

research based on Global South issues (travel, data collection etc.).  

b) From the analysis conducted in this audit, outputs on sub-Saharan Africa are 

significantly under-represented, therefore extra effort can be devoted to 

research and research collaboration opportunities on this region. 

c) It transpires that BAME authors have a drive to explore issues related to Global 

South issues. Therefore, it is expected that increasing the proportion of BAME 

researchers at DUBS may increase the number of outputs dealing with those 

issues. 
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Appendix 

Raw data from Excel (file available upon request) 
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