UA/2223/30

DURHAM SU ASSEMBLY

There will be a meeting of Assembly at 1800 on Thursday, 25 May, The Learning Lounge (C05a), Dunelm
House.

Please try and arrive at the meeting from 1745, for a prompt start at 1800.

AGENDA

1. OPENING OF MEETING (CHAIR, 5 MINUTES)
To receive apologies, conflicts of interest, and notification of any other urgent business not on the agenda.
2. MINUTES OF THE PREVIOUS MEETINGS ON 9 MARCH 2023 (CHAIR, 5 MINUTES) UA/2223/31

To accept the minutes as an accurate record of the previous meetings.

Routine business items
3. SECRETARY’S REPORT (GARETH HUGHES, PRESENTATION, 10 MINUTES)
To receive a presentation on Assembly and Committees in the 22/23 academic year.

4. NUCLEAR WEAPONS PoOLICY TASK AND FINISH GROUP REPORT (JACK BALLINGHAM, 5 MINUTES)
UA/2223/32

To receive an update report from the Nuclear Weapons Policy Task and Finish Group Report.
5. NUS CoNFERENCE UPDATE (UG ACADEMIC OFFICER, 5 MINUTES)
To receive an update on the recently attended NUS Conference.
6. NUS LIBERATION CONFERENCE UPDATE (WELFARE AND LIBERATION OFFICER, 5 MINUTES)
To receive an update on the recently attended NUS Liberation Conference.
7. OFFICER UPDATES (OFFICERS, 15 MINUTES)
To receive an update on team priorities from the SU officer team.
8. CoMMITTEE UPDATES (COMMITTEE CHAIRS, 10 MINUTES)
To receive updates from committee chairs on activities since the last meeting.
9. ASSOCIATION UPDATES (ASSOCIATION CHAIRS, 10 MINUTES)

To receive updates from association chairs on activities since the last meeting.

*A comfort break of 10 minutes will be held before returning to discussion items.

Items for discussion:
10. PROPOSED STUDENT GROUP GOVERNANCE CHANGES (OPPORTUNITIES OFFICER, 15 MINUTES) UA/2223/33

To review and approve proposed changes to Student Group governing documents.



11. PoLIcY REVIEW (GARETH HUGHES, 15 MINUTES) UA/2223/34
To ratify the renewal of policies presented by Assembly Procedures Committee.
Assembly is committed to making its meetings accessible to persons with disabilities. If you consider

yourself to have any access or reasonable adjustment needs, please contact the SU governance
account: dsu.governance@durham.ac.uk at least 2 days before the meeting to make arrangements.
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UA/2223/31

DURHAM SU ASSEMBLY
DRAFT MINUTES OF THE MEETING 9 March 2023

The Learning Lounge, Dunelm House
1. OPENING OF MEETING
AK opened the meeting, welcoming members, and attendees, explaining zoom etiquette, outlining that
no offensive of unacceptable behaviour would be accepted and would result in being removed from
the meeting.
The SwDA representative noted a conflict of interest with Item 4 due to being nominated for a HLM.
2.  MINUTES OF THE PREVIOUS MEETINGS ON 9 FEBRUARY 2023 AND MATTERS ARISING
There were no amendments to the minutes of the last meetings.
Minutes from the last meetings were approved.
Routine business items
3. BOARD REPORT
RECEIVED: an update report from the Board of Trustees.
4. HONORARY LIFE MEMBERSHIPS
RATIFIED: nominations for Durham Students’ Union Honorary Life Memberships:
Fin Brown
Bendict Mensah
Aditya Lathar
Simon Stevenson
Sophie Whitfield
5. OFFICER UPDATES
NOTED: updates from the SU Officer Team on their priorities for the year. Updates were provided by:
Joe McGarry, SU President
Josh Freestone, Undergraduate Academic Officer
Laura Curran, Welfare and Liberation Officer
Jack Ballingham, Opportunities Officer
6. COMMITTEE UPDATES

NOTED: updates from Committees:

JCR PresComm
Academic Affairs Committee

Apologies: DUCK, Student Groups Committee, MCR PresComm, SU Rep Committee, Assembly
Procedures Committee.

Officer Scrutiny Committee members had not yet been elected, so no update was provided.



7. ASSOCIATION UPDATES
NOTED: updates from Associations:

Trans Association
Students with Disabilities Association (SwWDA)

Apologies: International, Students’ Association, LGBT+ Association, Durham People of Colour
Association (DPoCA), Women’s Association, , Working Class Students’ Association, Mature Students’
Association (MATSA),
*ACCESS BREAK**
Items for discussion:

8. DURHAM UNIVERSITY ANTI-SPIKING POLICY: DISCUSSION

DISCUSSED: what a university anti-spiking policy should consist of and resolve to set up a task and
finish group to continue further consultation into this issue.

The Chair presented the discussion topic and then members spilt into small discussion groups to talk
on the topic and feedback to Assembly.

The Chair formally proposed the task and finish group and said that this still needs a lot of work, but
this discussion is a good start, but more students will need to be spoken to, to get a broader range of
responses. The Chair noted that anyone interested in joining, should speak to Laura Curran after the
meeting.

There were no speeches opposing the group.

AK moves to vote.

Assembly resolved to set up the task and finish group.

This meeting of Assembly was not quorate, all decisions were ratified following the meeting via
electronic vote.



UA/2223/32 DURHAM g@

To: Assembly
From: Jack Ballingham
Re: Nuclear Weapons Policy Task and Finish Group Report

Date: 25 May 2023

Since the passage of Durham SU’s policy against nuclear weapons in December 2022, the Task and
Finish group created by this policy has met and agreed its terms of reference, which are attached
here as an appendix.

The group met on the 5% of April, and | agreed to serve as its chair in future. Since this meeting,
members of Durham University CND have lobbied City of Durham Parish Council to become a
member of the International Campaign to Abolish Nuclear Weapons’ Cities Appeal, in support of the
Treaty on the Prohibition of Nuclear Weapons.

At a meeting on the 27" of April, City of Durham Parish Council agreed a motion to do so, becoming
the 315t member city of the appeal in the UK, and the first in the North East.

| am also pursuing the careers aspects of the SU policy against nuclear weapons with the University,
which is also related to the SU’s fossil free careers position. A meeting between SU officers and
members of Eco DU, and the University’s new Director of Careers and Enterprise, is forthcoming.

Appendix

Terms of Reference

1. To conduct research into Durham University’s links with the nuclear weapons
industry?, including:

a. Research funding

b. Careers and placements

c. Investments and banking
2. To support the accession of Durham County Council and City of Durham Parish
Council to Nuclear Free Local Authorities (NFLA) and the ICAN (International Campaign
to Abolish Nuclear Weapons) Towns and Cities Pledge
3. To oversee the implementation of Durham SU’s policy against nuclear weapons, as
passed in motion UA/2223/15
4. To consider future policy needs of Durham SU in this area and, if necessary,
recommend addition policy

Membership
e The Durham SU Opportunities Officer
e The Durham University CND executive committee
o Members of Assembly and other students as may express interest
Members of the Group shall elect a chair from among their number at the first meeting.
In attendance:
e A member of the Durham SU policy staff team

Reporting
The Group will report to Durham SU Assembly.

Meetings
The Group will meet at least once per term.

1 This should be taken to include organisations involved with the manufacture and maintenance of
nuclear warheads and weapons systems, including nuclear-armed submarines.


https://cities.icanw.org/appealtext
https://cities.icanw.org/appealtext

UA/2223/33 DURHAM@M

TO: Assembly

FROM: Jack Ballingham

RE: Proposed Student Group Governance Changes
DATE: 25 May 2023

1. Throughout the 2021-22 academic year, a consultation was held with student group members
on making changes to the Student Group Agreement.

2. Further, Section 12 of the existing Student Group Agreement requires the document be
annually reviewed; changes may be made by joint resolution of Assembly and the Board of
Trustees.

3. The updated Student Group Agreement presented in Appendix 1 includes the changes
resulting from this consultation, and is also presented as part of the annual review.

4. Proposed updates have also been made to the model Student Group Constitution, and to the
model Association Constitution, the latter by Jonah Graham (previous Welfare & Liberation
Officer). These are presented at Appendix 2 and Appendix 3 respectively.

5. The Association Constitution was originally drafted in 2019 following consultation with
Association leaders however the proposed document was not agreed and further consultation
with Association leaders agreed.

6. The Association Constitution work was then paused during the covid 19 outbreak and re-
picked up in 2021-23 with another consultation with Association leaders and revisions to the
document being made.

7. Looking into the Association Constitution resulted in us identifying changes that would be

beneficial to make to the Student Group Constitution.

Assembly is therefore asked to review and approve proposed changes to the Student Group
Agreement and the Student Group Constitution and review and approve the Association Constitution
template to enable Associations to transition from the group template to the association template in

23-24.
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This Agreement is dated

DURHAMSU

PARTIES

(1) Durham Students' Union (company number 07689815 and charity number 1145400), with registered
address at Dunelm House, New Elvet, Durham, DH1 3AN (Durham SU); and

@)

(the Student Group);

each a Party and together the Parties.

BACKGROUND

A

Durham SU wants students to share their interests and have fun as part of the Student Groups
(defined in the Schedule) that they join, because those Student Groups, and the communities that
they create, are part of our aim to make wider student experience outstanding at Durham.

To help achieve its ambition, Durham SU wants to support the Durham SU Student Groups to ensure
that they are run effectively, are appropriately supported, and operate in a legally compliant way so
as to protect the reputation of Durham SU, the Durham SU Student Groups and their members.

Durham SU Student Groups are essential to promoting Durham SU's vision, values and charitable
objects. The relationship between Durham SU and the Durham SU Student Groups should be
mutually beneficial. Durham SU expects certain reasonable commitments from the Durham SU
Student Groups in return for the support it provides.

The Student Group is one of a number of Durham SU Student Groups.

The purpose of this Agreement is to record the terms of the relationship between Durham SU and
the Student Group including what each expects to give to, and receive from, the other. Compliance
with this Agreement is a condition of the Student Group's registration or re-registration (as
applicable) with Durham SU as one of the Durham SU Student Groups.

AGREED TERMS

1.

11

2,

21

2.2

2.3

INTERPRETATION

The definitions and rules of interpretation in the Schedule shall apply in this Agreement.
DURATION OF THIS AGREEMENT

The Student Group agrees and acknowledges that registration as a Durham SU Student Group is
conditional upon satisfying the eligibility and registration criteria set out by Durham SU from time

to time. (See Appendix 1).

This Agreement shall commence on the date of registration or re-registration (as applicable) of
the Student Group as one of Durham SU Student Groups.

This Agreement shall continue in existence unless and until:

231 the Student Group ceases to be a registered Durham SU Student Group, at which
point this Agreement shall automatically terminate; and/or

2.3.2 the Student Group, of its own volition, ceases to exist, at which point this Agreement
shall automatically terminate; and/or

233 it is terminated by Durham SU (for whatever reason such as a resolution of the Trustee
Board or replaced with a newer version of the document following consultation with
stakeholders).
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3.

31

3.2

4.1

4.2

DURHAMSU

RELATIONSHIP BETWEEN DURHAM SU AND THE STUDENT GROUP

The Parties agree and acknowledge that the Student Group is not a separate legal entity but
instead is part of Durham SU. This means that the Student Group is ultimately the responsibility
of, and therefore accountable to, the Board (defined in the Schedule).

With the above in mind, the Parties shall conduct themselves in accordance with the following
principles which they agree underpin their relationship:

3.2.1 Respect and understanding i.e. clarity and mutual understanding between the
Parties about their respective roles and what each Party brings to the relationship.

3.2.2 Mutual support and commitment i.e. commitment of both to making the relationship
work.

3.2.3 Trust, transparency and openness i.e. being open with each other, and building
trust.

3.24 Autonomy i.e. recognition that the Student Group should be empowered to manage its
own affairs, within reasonable limits determined by Durham SU and its governing
documents from time to time.

3.25 Protection i.e. the need to protect those decision makers within the Student Group
from liability and risk and ensure that Durham SU has effective responsibility for those
decision makers and their actions.

3.2.6 Diversity and equality i.e. both Parties are committed to the fair treatment of all and
the promotion of this principle.

3.2.7 Good stewardship of resources i.e. using resources efficiently and with respect.

3.2.8 Pride i.e. being proud and upholding each other's good reputation and celebrating the
successes of our student groups and volunteers.

DURHAM SU OBLIGATIONS

Durham SU recognises that being involved in a Durham SU Student Group (including the Student
Group) is one of the most exciting opportunities that students may take part in whilst studying at
university. Through joining a Durham SU Student Group, students will meet new people, share
cultures and interests, and have fun, developing the skills to leave Durham as active citizens.
This is why Durham SU is committed to providing support and resources to the Durham SU
Student Groups (including the Student Group) to enable them to operate effectively.

Durham SU therefore agrees to provide the following support and resources to the Student
Group to help it to survive and thrive:

4.2.1 student representatives (full-time and voluntary) with remits focused on improving the
support available to the Student Group (together with the other Durham SU Student
Groups), and ways for the Student Group to influence this support;

422 dedicated Durham SU staff to assist with all aspects of running the Student Group, and
supporting development;

4.2.3 training sessions and workshops to provide the Student Group with the skills it needs
to run, as well as resources (including a welcome pack for new committee members)
and programmes to assist personal development;

424 support with the development of the Student Group

C d [MC1]: “such as through the student group
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accreditation scheme”; (removed from this clause)




4.2.10

4.2.11

4.2.12

4.2.13

4.2.14

4.2.15

4.2.16

4.2.17

4.2.18

DURHAMSU

free publicity via the Durham SU website, noticeboards, attendance at
freshers/refreshers' fairs, as well as other opportunities to promote the Student Group
e.g. through social media;

free room bookings for Durham SU facilities, as well as Durham University rooms;
free or low cost equipment hire;

a financial management system, with staff support;

opportunities to apply for funding for activities, events, campaigns or equipment;

opportunities to get involved in Durham SU campaigns and initiatives;

risk assessment templates and accompanying guidance for the Student Group to use
to risk assess its proposed activities;

free insurance in the UK for most activities, and legal support including contract
checking;

regular communication from Durham SU about the things that Durham SU reasonably
considers the Student Group will need to know, including the publication of important
dates in good time;

permission to use designated Durham SU logos in line with branding guidelines;

ability to apply for permission to use Durham University’s name (e.g. as the "Durham
University XXXX Society") through the Durham Students’ Union [registration process;

guidance and advice on how to comply (where relevant) with the licence agreement

[

C ted [MC2]: Originally said accreditation process

)

referred to at paragraph 5.1.1e below;

where the relevant eligibility criteria is met, celebration of the achievements of the
Student Group, including through fany Durham SU awards and recognition schemes

[

C ted [MC3]: Change to numbering only

C ted [MC4]: “including through any Student Group of

that Durham SU may run from time to time; and

such other support as Durham SU may determine from time to time.

5. STUDENT GROUP OBLIGATIONS

5.1 The Student Group will:

511
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at all times comply with:

(a) its constitution;

(b) the terms of this Agreement;

(c) thelaw and regulation in so far as applicable and relevant to its activities, in
particular charity law, data protection law, health and safety law, and

safeguarding regulations;

(d) any such policies or codes as Durham SU may have in place from time to time,
including (but not limited to):

(i) Durham SU's events policy;

(i) Durham SU's safeguarding policy;

{

the Week initiative” (removed from clause)

)




5.2

DURHAMSU

(i) Durham SU's complaints policy;

(iv) the code of conduct applicable to all Durham SU Student Groups (including
the Student Group);

(e) any relevant licence agreement(s) between Durham SU and Durham University,
as made available by Durham SU;

(f) its obligations in relation to the provision of a budget where necessary;

(9) risk assessment processes for events, and procure that all such events are
covered by appropriate and adequate insurance;

(h) Understand that assets are collectively owned by Durham SU.
5.1.2 regularly report to the Board (see below);

5.1.3 give notice to the Board, in accordance with the Student Group's constitution, of
relevant general meetings and all AGMs so as to allow a Durham SU representative to
attend/speak at those;

5.1.4 ensure that its officers (defined in the Schedule) undergo appropriate and regular
training, and that all members working with vulnerable groups act in line with the
safeguarding policy noted above, which will usually mean they are DBS checked (if
engaging in regulated activity) and undergo relevant safeguarding training;

5.1.5 process complaints through the Durham SU complaints procedure (unless an
exemption applies);

5.1.6 notify the Board immediately in the event that it becomes aware of any breach of its
constitution, breach of this Agreement or any other action which could be detrimental
to the interests or reputation of the Student Group, of Durham SU, or of Durham
University; and

5.1.7 unless otherwise agreed with Durham SU's Sustainability and Risk Committee jon the

C d [MC5]: “provision of a development plan”
removed
C ted [MC6]: Change to committee name, was

recommendation of the Chief Executive of Durham SU, deposit all of that Student
Group's funds into the Durham SU's bank account, as nominated by Durham SU from
time to time.

The Student Group will not:

5.2.1 enter into any contracts for and on behalf of Durham SU (including sponsorship
contracts) without the prior written approval of the Board;

5.2.2 make any commitments/promises to third parties for and on behalf of Durham SU,
without the prior written approval of the Board;

5.2.3 bring the name of Durham SU or Durham University into disrepute, which does not
include fair criticism of Durham SU or Durham University in order to hold them to
account in the best interests of Durham students.

5.2.4 make statements or comments in or to the press on behalf of a student group or
Durham SU as a whole, unless those statements or comments are pre-approved by
the Board;

5.2.5 hold unauthorised fundraising activities to subsidise activity costs; only fundraising

activities which directly further the Student Group's aims are permitted;

AC_155286848_2

named as Finance Committee




6.1

6.2

6.3

6.4

6.5

6.6

6.7

6.8

6.9

7.1

DURHAMSU

5.2.6 purport to employ any persons; ((for instructors e.g. exercise facilitators or class
teachers, please refer to appendix A, which covers the process and agreement for
hiring instructors). |

5.2.7 Unless otherwise agreed with Durham SU's [Sustainability and Risk Committee on the

)

recommendation of the Chief Executive of Durham SU, maintain its own bank account.

5.2.8 The board may choose to delegate many of the responsibilities attributed to them to a
member of the Opportunities Team.

RISK ASSESSMENTS

Durham SU wants the Durham SU Student Groups (including the Student Group) to offer exciting
activities. Risk assessments are not intended to be a barrier to the Student Group’s events but
instead ensures there is a framework in place to enable them to take place safely. Durham SU is
there to help the Student Group carry out those assessments.

The Student Group must carry out risk assessments in relation to each of its activities and events
to ensure not only the health and safety and wellbeing of its members, but also to ensure that the
reputations of the Student Group, Durham SU and Durham University are preserved. Where risks
are identified:

6.2.1 the Student Group must take such steps as are necessary to eliminate or mitigate the
risks identified;

6.2.2 Durham SU may provide advice to the Student Group on what steps to take to
eliminate or mitigate the risks identified. Where such advice is provided, the Student
Group must adhere to that advice.

The Student Group must carry out the required risk assessments using the risk assessment
template, and in line with guidance, issued and provided by Durham SU from time to time.

The Student Group must make all risk assessments and risk elimination/mitigation plans
available to a nominated representative of the Board upon request.

Durham SU, for insurance purposes, will need to pre-approve any activities that Durham SU
deems to be high risk (defined in the Schedule). Unless and until that approval is provided by
Durham SU in writing to the Student Group, the Student Group must not carry out the activity in
guestion or permit that activity to be carried out.

If the Student Group intends to provide food and drink at one of its events it must follow the
relevant guidance and procedures regarding food handling and safety provided by Durham SU
and, where relevant, Durham University.

If the Student Group works regularly with children or vulnerable adults it must comply with
Durham SU's safeguarding policy and its members, and those engaged by the Student Group,
must undergo DBS checks where persons are in regulated activity.

Where the Student Group has members who are under 18 years of age, the Student Group may
only allow those members to participate in its activities where the written permission of a parent
or guardian has been obtained.

The Student Group must ensure that appropriate controls are in place in relation to participation
in their events by external members, where relevant.

FINANCIAL MANAGEMENT]|

C ted [MC7]: Originally saud “(this is not the same as
hiring instructors for exercise classes),
[ C ted [MC8]: Change from Finance Committee

)

C d [MC9]: This paragraph was originally

It is important that Student Groups manage their financial resources in a prudent and sustainable
manner, whilst spending their funds for the benefit of their members. The Student Group is
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“Development plan, budget and grant funding”, all mention of
development plans has been removed.




DURHAMSU

therefore required to comply with the "Financial Matters" paragraph in their constitution at all
times.

7.2 The Student Group may apply for grant funding from Durham SU in accordance with the Student
Group Grant Allocation Regulations (defined in the Schedule). At the end of each academic
year, unspent grants will be reclaimed by Durham SU.

8. REPORTING

8.1 If requested by Durham SU, the Student Group shall provide Durham SU with a termly report in
such format, and setting out such details, as Durham SU may reasonably require. A termly report
may be requested where, for example, the Student Group carried out a high risk activity that

term. Items requested in the report may include, by way of example] C d [MC10]: Originally included “Unless otherwise
agreed with Durham SU, the Student Group will provide
Durham SU with an annual report setting out (as applicable):”
9.1.1 how it has achieved what it set out to achieve that year;

9.1.2 what didn’t happen as expected and any thoughts on
development;

8.1.1 details of new activities not included in the development plan and details of the risk
assessment carried out in relation to those/in relation to the high-risk activities;

8.1.2 proposed changes to the membership fee; 9.1.3 its progress in relation to its development plan;
9.1.4 any other information which may be relevant to its development
) i X . plan.
8.1.3 resignation, removal and/or appointment of new officers; All removed
8.1.4 financial report including reconciliation of monies received and spent.

8.2 The Student Group shall immediately report the following items to Durham SU by emailing
dsu.engagement@durham.ac.uk in the first instance outlining details of the breach:

8.2.1 any material breach (as defined in the Schedule) of this Agreement;

8.2.2 any incident which is likely or could be reasonably considered to bring the Student
Group, Durham SU and/or Durham University into disrepute;

8.2.3 any incident which would be regarded as a serious incident and reportable to the
Charity Commission under the serious incident reporting regime:
https://bit.ly/2wFo4RS; and

8.2.4 any suspected or actual fraud or financial mismanagement.

8.3 Durham SU shall set up and maintain an email account to facilitate the reporting process. The
Student Group shall be required to send all reports produced pursuant to the terms of this

Agreement to [dsu.governance@durham.ac.uk | (c d [MC11]: Email addres added

9. MATTERS REQUIRING THE PRIOR CONSENT OF DURHAM SU

9.1 Any alteration to the following provisions of the Student Group's constitution will be invalid unless
pre-approved by Durham SU:

9.11 Paragraph 1 — Name, Aims and Organisation

9.1.2 Paragraph 2 — Relationship with Durham Students' Union and the University
9.1.3 Paragraph 6.2.4 — Cessation of office for an Officer

9.1.4 Paragraph 6.3.5 — Requirement for Officers to sign a declaration

9.1.5 Paragraph 9 — Assets & Financial Matters

9.1.6 Paragraph 10 — Changes to the Constitution and Complaints Procedure

9.1.7 Paragraph 11 — Breach of the Constitution

AC_155286848_2 7
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9.2

10.

10.1

10.2

10.3

10.4

1.

11.1

11.2

11

AC_155286848_2

DURHAMSU

9.1.8 Paragraph 12 — Dissolution

The Student Group must obtain the prior written approval of the Board to:

9.21 entering into agreements with third parties;

9.2.2 any other matters notified to the Student Group by Durham SU from time to time.
DISPUTES AND BREACHES OF THIS AGREEMENT

Where a dispute arises between the student group and Durham SU, the Parties should try to
resolve that dispute informally. This may include mediation if agreed by both parties

If informal resolution of a dispute between the Parties cannot be reached:

10.2.1  The aggrieved Party shall give written notice to the other of the dispute.

10.2.2  An officer of the Student Group (other than the chair of the Student Group) shall then
meet with a member of Durham SU's Opportunities Team to try to reach agreement. A
fellow student may accompany the respective officer.

10.2.3  If agreement cannot be reached, the chair of the Student Group shall meet with the
Chief Executive Officer of Durham SU (or their nominee) to try to reach agreement. A
fellow student may accompany the respective officer.

10.2.4  If agreement still cannot be reached, a nominated member of the Board shall review
the issue and put forward a resolution to the relevant officers of the Student Group. If
the resolution is agreed, the Parties shall implement that resolution. If a resolution is

not agreed, Durham SU may take such steps as are necessary to suspend or de-ratify
the Student Group.

Where there is an alleged breach of this Agreement or of the Student Group's constitution by a
member of the Student Group, the process set out in the Student Group's constitution must be
followed.

In relation to the removal of officers of the Student Group, or removal of a member of the Student
Group, the provisions in the relevant Student Group's constitution must be followed.

AMENDMENT AND REVIEW OF THE AGREEMENT
Durham Students' Union shall review the Student Group Agreement on an annual basis and in
consultation with Student Groups Committee and by a vote of Assembly and the Board of
Trustees make changes to it at any time, upon giving notice to the Student Groups.
This would ordinarily occur during the Easter term of the academic year.

SCHEDULE
DEFINITIONS AND RULES OF INTERPRETATION

The definitions and rules of interpretation in this Schedule shall apply in the Agreement.

Board The board of trustees of Durham SU.

Durham SU Student Groups The Durham SU societies, media groups,
associations and Nightline, as each defined in
Durham SU's Standing Orders, including the




DURHAMSU

Student Group. Durham SU Student Group
shall be interpreted accordingly.

high risk As defined by Durham SU in its guidance to
accompany the template risk assessment
produced for the Durham SU Student Groups.

material breach A "material" breach shall include a breach of
paragraphs 3 (relationship between Durham
SU and the Student Group), 5 (Student Group
obligations), 6 (risk assessments), Error!
Reference source not found. (Financial
Management), 8 (reporting), and 9 (matters
requiring the prior consent of Durham SU) of
this Agreement.

Executive officers The officers of the student group as set out in
the Constitution of the student group.

Standing Orders The standing orders of Durham SU made from
time to time in accordance with Durham SU's
articles of association.

Student Group Grant Allocation The regulations governing the allocation of

Regulations grants to the Durham SU Student Groups, as
made available by Durham SU from time to
time.

Third Parties Refers to any party other than Durham SU

and its respective student groups.

Parties Refers to the specific student group and
Durham SU jointly.

1.2 Paragraph headings shall not affect the interpretation of this Agreement.

13 Unless the context otherwise requires, words in the singular shall include the plural and in the
plural shall include the singular, and a reference to one gender shall include a reference to other
genders.

1.4 A reference to writing or written includes email.

15 Any words following the terms including, include, in particular, for example or any similar
expression shall be construed as illustrative and shall not limit the sense of the words,
description, definition, phrase or term preceding those terms.

1.6 Where there is a conflict between the terms and conditions of this Agreement, and the Student
Group's constitution, the terms and conditions of this Agreement shall prevail.

AC_155286848_2



DURHAM SU MODEL STUDENT GROUP
CONSTITUTION

NOTICE TO STUDENT GROUPS
BACKGROUND

All Student Groups (excluding Associations as regulated separately by Standing Orders, Item G) must
have a constitution (" Constitution™), which they shall submit to the Student Groups Committee with
their application for initial registration. Upon re-registration, if any amendments to the Constitution
have been made since it was last submitted to the Student Groups Committee, the latest version of
the Constitution will need to be submitted and the amendments clearly flagged and explained. If no
amendments have been made the Student Group shall be required to make a declaration to this
effect.

Each Student Group's Constitution shall clearly set out how the Student Group is governed internally
i.e. its purposes, powers, governance arrangements and proceedings. Having a clear Constitution,
which all members adhere to, will help to ensure that the Student Group is run smoothly and
efficiently and that its members can focus their efforts on "successfully" fulfilling the Student Group's
purposes rather than on governance issues.

THE TEMPLATE CONSTITUTION

For each Student Group, the Constitution is its key governing document and sets out the rules under
which it conducts itself. It is therefore important that the Constitution accurately reflects what the
Student Group wants to achieve and how they want it to operate.

To help ensure that your Student Group covers 'the basics' we have created a template constitution
for you to use as a starting point — please see Appendix 1. All Student Groups must use and complete
this template. We have also created some guidance to help you to complete the template — please
see Appendix 2.

If you would like to make any changes to the template to deal with any specific needs that your
Student Group may have, please do explain those changes and the specific needs in as much detail
as you can when applying for registration or re-registration (as applicable). The Student Groups
Committee has discretion whether or not to accept certain changes, and therefore whether or not to
accept your application for registration or re-registration. The more information that you can provide to
help the Student Groups Committee to assess the changes, the better.

Should you wish to make any changes to your Constitution in the interim period then the procedure
set out in the template constitution at Appendix 1 must be followed.

Please note that any changes to the items listed at clause 10.2 on page 9 of this document will
require the prior written consent of Durham SU given their particular importance.

If you have any questions please contact dsu.engagement@durham.ac.uk
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2.1

2.2

2.3

APPENDIX 1
STUDENT GROUP CONSTITUTION
Adopted on [INSERT DATE]
NAME, AIMS AND ORGANISATION

The Student Group is called [INSERT NAME], but in this Constitution will be referred to as
simply the Student Group.

The aims of the Student Group are

1.2.1 [INSERT AIM]

1.2.2 [INSERT AIM] etc

(the Aims).

In order to achieve its Aims, the Student Group may:

1.3.1 [INSERT DETAILS]

1.3.2 [INSERT DETAILS] etc

1.3.3  Carry out such other activities which the Committee (defined in clause 6) believes will
help the Student Group to achieve its Aims, and which are agreed in advance with
the Student Groups Committee.

The composition, work and organisation of the Student Group shall be governed by this

Constitution and by the Student Group Agreement entered into between Durham SU and the

Student Group. If there is a conflict between the two then the Student Group Agreement will

prevail.

The Student Group will be overseen on a day-to-day basis by the Chair (with support from the

other members of the Committee), and the Chair shall be directly answerable to the Student

Groups Committee, Assembly and the Durham SU Board of Trustees. Notwithstanding this,

the Committee is collectively answerable to Durham SU as the body with ultimate

responsibility for compliance with the law and with the regulation of the Charity Commission.

RELATIONSHIP WITH DURHAM SU AND DURHAM UNIVERSITY

The Student Group shall at all times comply with and conduct itself in accordance with the

terms of the Student Group Agreement and all relevant Durham SU or Durham University (the

University) regulations, rules, standing orders, policies, procedures and codes of practice etc

in force from time to time including but not limited to:

2.1.1 The Durham SU complaints procedure;

2.1.2 The agreement in place between Durham SU and the University regarding the use of
the University's name;

Collectively referred to in this Constitution as the Rules and Regulations.
The Student Group shall not, and shall not purport to, make or enter into any commitments for
and on behalf of Durham SU or the University except as otherwise agreed in advance with

Durham SU and/or the University (as applicable).

The Student Group recognises that it does not have permission to use the University's logo.



2.4

3.1

3.2

3.3

3.4

3.5

Neither Durham SU nor the University shall be held liable for any debts/financial liability of the
Student Group unless otherwise agreed in writing and unless such liability arises from an act
or omission on the part of the Student Group as authorised by Durham SU and/or the
University (as applicable).

MEMBERSHIP
Who can be a member of the Student Group

3.1.1 All members of Durham SU may be a member of the Student Group (hereafter
referred to as "Student Members"). Student members must join the Student Group
on the Durham SU website in order to be an official member.

3.1.2 Persons who are not members of Durham SU may, at the discretion of the Executive
Committee of the Student Group, become members of the Student Group (hereafter
referred to as "Associate Members"). An Executive Committee Meeting of the
Student Group will consider Associate Membership.

Minimum membership numbers

3.2.1 There must be at least [three] members at all times. If the number of members falls
below this number, the existing members must immediately notify the Student Groups
Committee who may decide to de-ratify the Student Group if the existing members
are unable to promptly secure additional members.

Membership fee

3.3.1 As acondition of membership, members may be required to pay an annual fee to the
Student Group. [The level of that fee (if any) shall be decided by the executive
committee, in agreement with the Opportunities team|

Membership entitlements

3.4.1 All members shall be entitled to attend all Student Group events (subject to
availability and any lawful restrictions that the Officers (defined in clause 6) may
impose from time to time).

3.4.2  All members shall be entitled to Student Group privileges that the Committee may
arrange from time to time [such as [e.g. student group discounts at the bar]

3.4.3 All members shall be entitled to attend the Student Group's General Meetings and
Annual General Meetings ("AGMs") and put forward agenda items to be considered,
although only Student Members can vote at these.

Member responsibilities

3.5.1 Members must not act in a manner which brings, or is likely to bring, the Student
Group, Durham SU and/or the University into disrepute.

3.5.2 Each member must, as a condition of membership, sign/agree to a declaration (which
will generally be incorporated into the online membership purchase process)
confirming that they will, at all times:

(@) comply with the terms of this Constitution, the Durham SU Code of Conduct,
the relevant Rules and Regulations, and all relevant laws and regulations
(including but not limited to the General Data Protection Regulation); and

(b) actin the best interests of the Student Group and Durham SU and uphold the
Student Group's Aims and the objects of Durham SU.

Commented [MC1]: Originally said “The level of that fee
(if any) shall be in line with the relevant Durham SU policy on
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4.1

4.2

4.3

4.4

4.5

4.6

4.7

4.8

4.9

4.10

4.12

4.13

GENERAL MEETINGS
A General Meeting may be held at any time during the University's term time.
[A General Meeting must be held at least [twice every University term]].

All members, who have fully paid any fees due to the Student Group, shall be entitled to
attend a General Meeting and, if they are Student Members, they shall also be entitled to vote
at a General Meeting [subject to the Conflicts of Interest section below) |

The Durham SU Board of Trustees and the Student Groups Committee may each nominate
someone to attend and speak at the General Meetings on their behalf should they wish. The
non-voting delegates from Student Groups Committee and from the Durham SU Board are
there to have a regard for matters of good governance, and not to seek to direct the
democracy or activities of the student group. They should inform the Chair of their attendance,
and the reason for their attendance, in advance of the meeting they wish to attend. Other
persons who are not members of the Student Group may also attend the General Meetings
but only with the prior consent of the Committee.

A General Meeting may be called by:
45.1 the Committee; or
4.5.2 [ten percent] of members of the Student Group.

Meetings may take place by video conference or telephone conference or similar means to
allow every member to take part in the meeting.

Notification of all General Meetings shall be circulated to all members of the Student Group
(and, where the agenda for the General Meeting includes a matter of significance, to
members of the Student Groups Committee and the Durham SU Board of Trustees) at least
seven days in advance of the meeting date. Notices shall be given in writing, including by
email where members have given their consent. For the purpose of this clause 4.7, a "matter
of significance" shall include a proposal to amend this Constitution or a proposal to change
the rights of the Student Group's members.

Motions to be discussed should be presented to the Secretary not less than [five days] prior to
the General Meeting unless the Committee agrees otherwise.

The Chair, or in their absence, the Vice-Chair (if any) shall chair the General Meeting. In the
absence of the Chair and Vice-Chair, the members present at the General Meeting shall elect
a chairperson from amongst themselves for that meeting.

The Secretary, or in their absence, another Officer nominated by the Secretary, will take the
minutes of the General Meetings.

The quorum for General Meetings shall be [20%] of the membership of the Student Group.

All decisions at a General Meeting will be made by a show of hands or electronic vote, unless
at least [three] members demand a secret ballot. In the case of electronic vote, that vote must
be received at the email address set out in the notice of the General Meeting at least 48 hours
before that meeting.

Motions carried by the necessary majority (i.e. a 50% or more vote in favour of the motion) at
quorate General Meetings are binding on the Student Group (unless those motions also
require the prior consent of the Student Groups Committee or the Durham SU Board of
Trustees, in which case they will need that prior consent also to be binding).

Commented [MC2]: Subject to conflicts of interest section
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4.14

4.15

51

5.2

5.3

5.4

55

5.6

5.7

5.8

5.9

5.10

A Committee member subject to a proposed motion of no confidence shall be notified of the
motion no later than 7 days in advance of the General Meeting and be given the opportunity
to make representations thereto.

A proposed motion of no confidence must be supported by [ten percent] of the members to be
tabled at a General Meeting.

AGMs

AGMs shall be held annually prior to the deadline for the Student Group to submit its
application for re-registration to the Student Groups Committee, as determined from year to
year.

All members who, at the point that notice of the AGM is issued, have fully paid any fees due
to the Student Group, shall be entitled to attend and, in the case of Student Members only,
entitled to vote at the AGM (subject to the Conflicts of Interest section below). |

Any person nominated by the Durham SU Board of Trustees and/or the Student Groups
Committee may attend and speak at the General Meetings should they wish. The non-voting
delegates from Student Groups Committee and from the Durham SU Board are there to have
a regard for matters of good governance, and not to seek to direct the democracy or activities
of the student group. They should inform the Chair of their attendance, and the reason for
their attendance, in advance of the meeting they wish to attend. Other persons who are not
members of the Student Group may also attend the AGM but only with the prior consent of
the Committee.

Notification of an AGM shall be circulated to all members of the Student Group (and to
members of the Student Groups Committee and the Durham SU Board of Trustees) at least
[two weeks] in advance of the meeting date. [Notices shall be given in writing, including by
email where members have given their consent].

Meetings may take place by video conference or telephone conference or similar means to
allow every member of the Committee to take part in the meeting.

Motions to be discussed should be presented to the Student Group Secretary not less than
[seven days] prior to the AGM unless the Committee agrees otherwise.

The Chair, or in their absence, the Vice-Chair (if any) shall chair the AGM. In the absence of
the Chair and Vice-Chair, the members present at the AGM shall elect a chairperson from
amongst themselves for that meeting.

The Secretary, or in their absence, another Officer nominated by the Secretary, will take the
minutes of the General Meetings.

The quorum for an AGM shall be [20%] jof the membership of the Student Group.
At the AGM the following business shall take place:

5.10.1 Chair's report.

5.10.2 Report by other Officers (where applicable).

5.10.3 The Student Group Secretary shall report on the administrative affairs of the Student
Group.

5.10.4 Approval of the minutes of the last General Meeting.

5.10.5 Approval of the Student Group’s accounts for the preceding year.
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6.1

6.2

5.10.6 Approval of the Student Group's plan and budget for the forthcoming year.
5.10.7 Constitutional amendments (if any).
5.10.8 Such other business as is considered necessary.

All decisions at an AGM will be made by a show of hands or electronic vote, unless at least
[three] members demand a secret ballot. In the case of electronic vote, that vote must be
received at the email address set out in the notice of the AGM at least 48 hours before that
meeting and validated by [INSERT ROLE] as eligible.

THE COMMITTEE
Composition of the Committee
6.1.1 The Committee is made up of the following Officers:

(a) The Chair who shall be the nominal head and representative of the Student
Group and is ultimately responsible for the conduct of the Student Group and
such other matters as set out in this Constitution and in the Chair's role
description.

The Chair is accountable to the Durham SU Board of Trustees.

(b) A Vice-Chair who shall support the president and act as substitute for the
Chair when they are not available and such other matters as set out in this
Constitution and in the Vice Chair's role description.

(c) The Treasurer who shall maintain the Student Group accounts and any
property whether belonging to the Student Group or in the care of the Student
Group and shall be responsible to the Chair for those and such other matters
as set out in this Constitution and in the Treasurer's role description.

(d) The Secretary who shall be responsible for the administration of the Student
Group, including taking the minutes of the AGMs, General Meetings and
Committee meetings and such other matters as set out in this Constitution
and in the Secretary's role description.

(e) Such other positions as the Committee may decide from time to time, and
which they may add to their constitutions accordingly. — add guidance note|

Election of Officers and cessation of office {Commented [CJ5R4]: Will be added once created.

6.2.1 Notwithstanding any provision herein to the contrary, Officers must be elected in
accordance with the Durham SU Student Groups Election Policy (as amended from
time to time).

6.2.2 Any Student Member may run for a committee post.

6.2.3 Subject to clause 6.2.4, all Officers shall commence their posts on the first day of the
University's summer break and shall continue in post until the last day of the
University's third academic term. Prior to the end of their term in post, each Officer
shall use all reasonable endeavours to train the incoming Officers, and to ensure a
smooth handover.

6.2.4  An Officer's term in office may cease prior to the last day of the University's third
academic term if:

(a) They resign.

,,,,,,, [Commented [MC4]: Needs adding | think




(b) A motion of no confidence is passed at a General Meeting held in
accordance with clause 4.

(c) They are removed from their post by the Board of Trustees of Durham SU of
its own volition acting reasonably, or on the recommendation of the Panel or
Appeal Panel pursuant to clause 11.

(d) They are removed from their post by the Board of Trustees of Durham SU on
the recommendation of the Committee which reasonably concludes that such
Officer's tenure is either damaging to the interests of the Student Group or is
no longer in furtherance of its Aims or the objects of Durham SU.

(e) In the case of an Officer who is also a trustee of Durham SU, that person
ceases to be a trustee in accordance with the articles of association of
Durham SU. In these circumstances, they will be deemed to have resigned
from the Committee, except in instances where the officer would continue to
have student status at Durham University, and their resignation will take
effect on the date that their termination from office of trustee takes effect.

) They cease to be a member of Durham SU for whatever reason. In these
circumstances, they will be deemed to have resigned from the Committee
and their resignation will take effect on the date that their membership of
Durham SU ends. Details of all resignations, dismissals and appointments
must be sent to the Student Groups Committee within seven days of the
resignation, dismissal and/or appointment (as applicable).

6.2.5 If an Officer post becomes vacant for whatever reason, reasonable steps shall be
taken to fill the vacancy in accordance with the process for electing Officers under
this constitution.

6.3 Responsibilities and powers of the Officers

6.3.1 The Committee shall manage the Student Group's day to day duties, general
business and policy.

6.3.2 The Committee may delegate any of its functions to another group or person but is
ultimately responsible for the acts or omissions of such group or person.

6.3.3 The Committee is responsible for the Student Group's compliance with the Rules and
Regulations; the law (including charity law), regulation and best practice; and the
Student Group Agreement and is accountable to the Durham SU Board of Trustees
for the same.

6.3.4 The Committee may specify further responsibilities for themselves, or for any Officer,
as required.

6.3.5 Upon appointment each Officer shall sign a declaration confirming that they:

(@) Are able and willing to act as an Officer.

(b) Shall attend such training as the Durham SU Board of Trustees and/or the
Student Groups Committee may require from time to time.

(c) Will at all times act in the best interests of the Student Group and uphold the
Student Group's Aims.

(d) Will at all times act in the best interests of Durham SU and uphold the objects
of Durham SU.

7. THE COMMITTEE MEETINGS AND DECISION MAKING



7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

7.9

8.1

8.2

9.1

The Committee must meet at least [twice in every University academic term].
An Officer may call a committee meeting by writing or email to the Secretary.

Any persons nominated by the Student Groups Committee and/or the Durham SU Board of
Trustees may attend and speak at the Committee meetings. Other persons may also attend
with the prior consent of the Committee.

Notification of a Committee meeting shall be circulated to all members of the Committee (and
to members of the Student Groups Committee and the Durham SU Board of Trustees) at
least [one week] in advance of the meeting date. The non-voting delegates from Student
Groups Committee and from the Durham SU Board are there to have a regard for matters of
good governance, and not to seek to direct the democracy or activities of the student group.
They should inform the Chair of their attendance, and the reason for their attendance, in
advance of the meeting they wish to attend. Notification may be circulated by email to the
email address supplied by the recipients for this purpose, and provided the recipients agree in
advance to receive such notifications by email.

Meetings may take place by video conference or telephone conference or similar means to
allow every member of the Committee to take part in the meeting.

The Chair will chair all Committee meetings. If the Chair is unable or unwilling to do so then
the Vice-Chair (if any) shall chair the meetings. If the Vice-Chair is unable or unwilling to do
so, or if there is no Vice-Chair, those present shall appoint one of their number to chair the
meeting.

In the event of a tie, the chair of the meeting will have a casting vote.

The quorum for a meeting of the Committee shall be [three] members.

The Committee may make decisions outside of meetings, provided that such decisions are
recorded by the Student Group Secretary and that all members of the Committee have the
opportunity to participate in the decision making process.

CONFLICTS OF INTEREST

A member (including an Officer) who has a conflict of interest in relation to the matters
discussed at a General Meeting, AGM or a Committee meeting must:

8.1.1 At the start of the meeting declare the nature and extent of their interest in the matter
in question.

8.1.2 Excuse themselves from the meeting whilst the matter in question is being discussed.

8.1.3 Not be counted in the quorum for the part of the meeting where the matter in question
is discussed.

8.1.4 Not vote on the matter in question.

The Secretary must keep a record of all interests declared.

ASSETS AND FINANCIAL MATTERS

Assets

9.1.1 All assets (whether tangible or intangible) ("Assets") purchased by the Student
Group (whether from monies raised, grants awarded to it by Durham SU or

otherwise) or provided or awarded to the Student Group by Durham SU shall at all
times remain the property of Durham SU.



9.2

9.3

9.1.2

9.1.3

The Student Group and its members shall not cause, or permit to be caused, any
damage to the Assets and may otherwise be held liable for any such damage.

For the avoidance of doubt:

(a) Tangible assets are physical assets such as stationery, books, tech/IT
equipment, marketing materials and gear.

(b) Intangible assets are non-physical assets such as contracts or agreements,
computer software, domain names, trademarks, goodwill and copyright.

Bank Account

9.2.1

9.2.2

9.2.3

Unless otherwise agreed with the Durham SU Sustainability & Risk Committee, on
the recommendation of the Chief Executive of Durham SU, the Student Group shall
not be permitted to maintain its own bank account. All of the Student Group's funds
(the "Student Group's Funds") must be deposited into the Durham SU bank
account, as nominated by Durham SU from time to time (the "Bank Account"). The
Student Group's Funds will be ring-fenced from such other funds contained within
that Bank Account (i.e. the Student Group's Funds will be held by Durham SU as a
restricted fund).

Money received from members, sponsors, donors, and any other third parties:

(a) Must be immediately deposited into the Bank Account.
(b) May only be used for the purpose it was provided, donated, etc.
(c) Must be immediately returned if provided, donated etc. for a purpose that is

incompatible with the Aims of the Student Group.

It is the Committee's responsibility to ensure that it instructs Durham SU as to the
correct use of, or return of, the Student Group's Funds held in the Bank Account.

Accounting Records

9.3.1

9.3.2

9.3.3

The financial year for the Student Group is the same as that for Durham SU i.e. 31
July.

The Student Group's accounts and financial records shall be kept for at least seven
financial years and can be inspected by any member of the Student Group, the
Student Groups Committee or the Durham SU Board of Trustees upon request.

The Treasurer is responsible for:

(a) Ensuring that monies received are properly accounted for, and that the
Student Group's financial records are kept in good order.

(b) Presenting the Student Group's accounts to the members annually at the
AGM.
(c) Ensuring that the ordinary expenditure of any given year is not more than the

ordinary income of that year.

(d) Presenting an undated budget to the first full meeting of the Committee in the
following academic year to be discussed.
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9.4

10.

10.1

10.2

10.3

11.

Miscellaneous

9.4.1 The Student Group shall be non-profit making which means that the members
(including the Officers) may only receive payment, direct or indirect, as
reimbursement for legitimate expenses reasonably incurred in carrying out activities
in furtherance of the Aims.

9.4.2 Any reserves at the end of the financial year shall be carried over into the restricted
reserves for that Student Group for the following financial year, unless otherwise
agreed by Durham SU.

9.4.3 If the Student Group is suspended or de-ratified by the Student Groups Committee
and/or the Durham SU Board of Trustees or the Student Group has been dormant for

two years, any balance left in its Bank Account shall be transferred to the Durham SU
bank account, as a restricted fund, for the charitable purposes of Durham SU.

9.4.4 Records of the Student Group's business (whether financial or otherwise) shall be
available for inspection by members of the Student Group, the Student Groups
Committee and Durham SU.

CHANGES TO THE CONSTITUTION AND COMPLAINTS PROCEDURE

Subject to clause 10.2 below, the Constitution may be amended at a General Meeting, with
approval of at least50% + 1 of those members present.

Any alteration to the following provisions of this Constitution will require the prior written
consent of Durham SU:

10.2.1 Clause 1 — Name, Aims and Organisation

10.2.2 Clause 2 — Relationship with Durham SU and Durham University

10.2.3 Clause 6.2.4 — Cessation of office of an Officer

10.2.4 Clause 6.3.5 — Requirement for Officers to sign a declaration.

10.2.5 Clause 9 — Assets and Financial Matters

10.2.6 Clause 10 — Changes to the Constitution and Complaints Procedure

10.2.7 Clause 11 — Breach of this Constitution

10.2.8 Clause 12 — Dissolution

Any deviation from the Durham SU Complaints Procedure will require the prior written
consent of the Durham SU Board of Trustees. A copy of that Procedure is available from the
Opportunities team upon request.

BREACH OF THIS CONSTITUTION

If a member is alleged to have breached the terms of this Constitution then those allegations
must be promptly reported to a member of the Committee, and the process set out below
must be followed.

All persons involved in the process must at the outset sign a declaration to confirm that they
will deal with the matter sensitively and with respect for the privacy of the relevant member

concerned and shall treat the information that they are privy to as part of the process as
confidential.
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11.10

Allegations of breach of this Constitution must, where possible, be dealt with in an informal
and prompt manner. However, where this is not possible, or where the relevant member of
the Committee believes that the breach is more than minor or has been committed before by
the same person, then the Student Groups Committee must be notified, and the more formal
process below must be followed.

Investigation
An Officer (the Investigatory Officer) shall promptly investigate the alleged breach.

The Investigatory Officer may, as part of the investigatory process, suspend the member in
question as a member of the Student Group. Suspension shall not imply that the relevant
member has breached the Constitution — suspension will be a neutral measure designed to
facilitate the investigation process.

The Investigatory Officer shall share the findings of their investigation with the Panel (defined
in clause 11.7).

Panel decision

A panel made up of one member of the Committee (but not the Chair or the Investigatory
Officer), one member of the Student Groups Committee, and one other member of the
Student Group appointed by the Opportunities Officer, (the Panel), must promptly discuss the
allegation and shall invite the member who is alleged to have breached the Constitution to put
forward their views at the meeting. That member may be accompanied by a trusted friend or
family member, but not a legal representative.

Each Panel member shall have one vote. If the majority or all of the Panel members decide
that the member in question did breach the Constitution, then the Panel is authorised to carry
out one or more of the following actions:

11.8.1 Issue a written warning to the member;

11.8.2 Suspend or expel the member from the Student Group, if the member is also an
officer they will automatically have been considered to have resigned from the post on
suspension or expulsion of their membership with the Student Group under this
clause;

11.8.3 Make a recommendation to the Board of Trustees of Durham SU to suspend or expel
the member from Durham SU in accordance with the latter's Articles of Association;

11.8.4 If that member is an Officer of the Student Group, make a recommendation to the
Board of Trustees of Durham SU to remove the member as an Officer of the Student
Group and, if the Board of Trustees of Durham SU agree and action that
recommendation, propose to the other members that a replacement Officer be
elected without undue delay in accordance with this constitution;

11.8.5 Require the member to undergo such relevant training and development as specified
by the Panel and in the timeframes specified by the Panel; otherwise, the complaint
will be dismissed.

Appeal Panel decision

Subject to clause 11.10, if the Panel decides that the member in question did breach the
Constitution, that member may appeal that decision to a separate panel (the Appeals Panel)
within 5 days of the decision.

Any person appealing a decision to carry out the action listed at clause 11.8.3 shall have the
right of appeal (if any) as for a trustee of Durham SU as set out in Articles 86 to 89 inclusive
of the Articles of Association of Durham SU.



11.11

11.12

11.13

11.14

11.15

11.16

12.

12.1

12.2

12.3

The Appeals Panel shall comprise the Chair and one other Officer (excluding the
Investigatory Officer and the Officer who sat on the Panel).

The Appeals Panel shall meet to consider the allegations against the relevant member. The
proceedings of the Appeals Panel shall be conducted in the same way as the Panel originally
conducted their proceedings.

The Appeals Panel may substitute any alternative outcome or uphold the original decision or
recommendation of the Panel, and shall, in writing, notify the relevant member of the Appeal
Panel's decision within 5 days of the appeal hearing.

Durham SU shall appoint an individual to take notes of the meetings of the Panel and the
Appeals Panel and shall circulate the draft minutes to the Panel and Appeals Panel (as
appropriate) for commenting and approval.

Subject to clause 11.16, the Appeal Panel's decision shall be final.

External validation of the process

If the relevant member remains dissatisfied with the decision and believes that the correct
procedure has not been followed in reaching that decision then they must write, within 5 days
of the date of the decision, to the Appeals Panel, setting out why they believe the correct
procedure was not followed. An independent, external person, nominated by Durham SU
Board of Trustees will then review the fairness (or otherwise) of the process and make
recommendations to that Board of Trustees and the Committee on how to readdress that
going forward. That independent external person may not, however, substitute an alternative
outcome of the Appeals Panel.

DISSOLUTION

The Student Group may be wound up by a resolution of [two thirds] of those present in person
or by proxy at a General Meeting called for that purpose provided that notice of the proposed
dissolution is first provided to the Student Groups Committee and to the Durham SU Board of
Trustees in good time before the General Meeting.

Any motion for dissolution of the Student Group shall provide that assets remaining after all
liabilities have been met shall not be distributed amongst the members but instead paid to
Durham SU for its general charitable purposes

The Student Group shall automatically be dissolved if it ceases to be registered or de-ratified
by the Student Groups Committee.



APPENDIX 2
GUIDANCE ON HOW TO COMPLETE THE TEMPLATE CONSTITUTION

You will see in the template there are a number of provisions in square brackets. Those have been
included to guide you, but please feel free to amend the wording in those brackets to suit the nature
and anticipated size of your Student Group. For example, at clause 4.7 we have suggested that
members need to be given seven days' notice of a General Meeting. You may feel that seven days is
either too short or too long, and can amend that to suit how you feel your Student Group will operate
best.
Some provisions however must be included in your Constitution and these include:

o Clause 1: Name, Aims And Organisation

o Clause 2: Relationship With Durham SU And Durham University

o Clause 3.1: Who Can Be A Member Of The Student Group

o Clause 3.5: Member responsibilities

o Clause 4: General Meetings

o Clause 6.2: Election of Officers and cessation of office

o Clause 6.3.5: Declaration by Officers

o Clause 7: The Committee Meetings and Decision Making

o Clause 8: Conflicts of Interest

o Clause 9.1: Assets

o Clause 9.2: Bank Account

o Clause 9.3.1: Accounting Records — financial year

o Clause 9.3.2: Accounting Records — retention and inspection of records

o Clause 9.4: Miscellaneous

o Clause 10: Changes to the Constitution and Complaints Procedure

o Clause 11: Breach of the Constitution.

o Clause 12: Dissolution

1. NAME, AIMS AND ORGANISATION
1.1 Name
1.2 It is important that your Student Group's name distinguishes your Student Group from our

other ones and at the same time makes it immediately clear to others what your Student
Group does. Your Student Group's name must not therefore:

1.2.1 Be misleading or ambiguous; students and members of the public alike must be clear,
from the name, as to what the Student Group's activities/aims are.

1.2.2  Be the same or similar to that of another registered Student Group.
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2.2

1.2.3 Be such that a reasonable person may take offence to it.

1.2.4 Be such that it may damage the reputation of Durham SU or the University.

1.2.5 Contain acronyms.

You may include the words "Durham University" in your name provided that the Student
Groups Committee agree to this and provided you agree to comply with the terms and
conditions of use of that name as set out by the University from time to time. If you are
considering using "Durham University" in your name please contact the Opportunities team to
discuss this further and to obtain a copy of the terms and conditions that you will need to
comply with. Even if you are granted permission to use the "Durham University" name, you
may not use the University's logo.

Aims and organisation

Please be as descriptive as possible in this section of the Constitution in terms of what your
Student Group intends to do (i.e. what are its Aims) and how it intends to achieve that.

The Aims must fall within Durham SU aims/objects of advancing education of students at
Durham University. They must not undermine or compromise, or fall outside of the scope of,
Durham SU’s aims/objects.

Think about what kind of Student Group you want your Student Group to be. Will you want it
to, for example:

1.7.1  Provide a social forum for those interested in X subject area.

1.7.2  Organise team building events to improve member’s skills in X.

1.7.3  Provide members with links to X communities and companies.

1.7.4 Organise and host guest lectures related to X.

1.7.5 Encourage members to take a more active role in competitions relating to X.
1.7.6  Provide support and industrial links for students in X.

1.7.7 Events and fundraise on issues relating to X, etc.

As a general rule, the Student Group must be open to all interested members of the
University. If you want to impose any restrictions on eligibility to join or participate in the
activities of your Student Group on grounds such as national origins, ethnicity, religion,
gender or sexual orientation, you must be able to adequately justify those to the Student

Groups Committee.

Remember, we cannot have two Student Groups that are the same (or thereabouts). So you
need to make sure that you Student Group stands out from the crowd.

RELATIONSHIP WITH DURHAM SU AND DURHAM UNIVERSITY

As a Durham University student and a member of the Durham SU, what you do (or don't do!)
can impact on the reputations of those organisations and can have financial, legal and/or
regulatory repercussions for them.

It is therefore important that you uphold the reputation of both Durham Students' Union and
the University (particularly if you have "Durham University" in your name) at all times by
complying with their policies and procedures etc.
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Please speak to the Opportunities Team if you would like further details about those policies
and procedures.

MEMBERSHIP
Who can be a member of the Student Group

3.1.1 This template assumes that your Student Group will only have two "classes" or
"types" of member i.e. Student Members and Associate Members, and that only
Student Members can be elected as Officers and can vote at General Meetings and
AGMs.

3.1.2 However, we recognise that you may want your Student Group to be open to a
broader range of membership types or may even want to narrow the range of people
who can be members. If this is the case, then please make this clear and:

(a) In the case of narrowing the range of people, please explain the rationale for
this and, in doing so, bear in mind that restricting entry on grounds such as
gender, sexual orientation, religion, ethnicity, national origins etc are, as a
starting point, prohibited under the Equality Act 2010. Robust justification
would therefore be needed as to why you consider the restriction in question
is necessary.

(b) If the different classes or types of person will each be entitled to different
benefits, voting rights etc then again make these clear in the relevant
sections of the template.

Minimum membership numbers

3.2.1  You may choose the minimum number of members that your Student Group must
always have. We have suggested that the number must not be less than three, but
please select a number that is appropriate to your Student Group.

Membership fee

3.3.1 If you intend to charge your members an annual membership fee that fee must be
calculated in accordance with Durham SU's policy on this and must be pre-approved
by the Committee.

3.3.2  You should not specify the membership price in the Constitution as your membership
fee may well change over the years, if only to keep in line with inflation.

3.3.3 The membership fee should not be prohibitive and deter people from joining the
Student Group.

Membership entitlements

3.4.1 If there are any particular privileges that your members will receive then feel free to
list them here. However, to make things flexible only list the privileges that are likely
to be available for the foreseeable future, otherwise you will need to follow the
process set out later to amend the Constitution if and when the privileges change.

Membership Responsibilities

3.5.1 We have prepared a template declaration for you to complete and use for your
members, which will generally be incorporated into online membership purchases.
Please ask the Opportunities Team for a copy if require the text.
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GENERAL MEETINGS
As your Student Group becomes more and more popular and its membership grows, then it
will be increasingly important for your internal procedures to be clear and manageable. The
template constitution sets out the key issues that need to be covered to help make the
running of your various meetings — General Meetings, AGMs and Committee meetings — as
smooth as possible. The key issues that your Constitution will need to cover as a minimum,
and which are dealt with in the template are:
4.1.1 Frequency of meetings.
4.1.2 Who can attend and vote at meetings.
4.1.3 How the meetings can be called.
4.1.4 How much notice needs to be given of the meetings.
4.1.5 How the meetings can be held.
(a) If you feel that you may struggle to find a time that everyone will be available
to attend meetings in person, then we have given you the right to allow
people to attend by telephone / video conference.

4.1.6  Chairing the meetings.

(a) This should usually be something that the Chair does or the Vice-Chair (if
any) if the Chair is absent.

4.1.7 Taking the minutes.
(a) This should usually be something that the Student Group Secretary does.
4.1.8 Quorum.
(a) The quorum is the number of members needed at a meeting. If there are not
enough members, then any resolutions passed/decisions made at the
meeting will not be valid.

4.1.9 Decision making.

Whilst each of the issues listed above must be covered in your Constitution, please feel free
to tailor to suit the needs of your Student Group.

Motions including Motions of No Confidence should be circulated with the agenda for the
meeting allowing members time to read the motions in advance.

Motions to be considered should follow the following format:

4.4.1 Motion proposer (or their representative) presents the case for the motion.

4.4.2 The motion subject in the case of a motion of no confidence (or their representative)
presents a defence against the motion should they wish to do so. In the case of a
standard motion anyone against the motion can opt to speak against the motion.

4.4.3 The chair will allow multiple rounds of speeches for and against the motion at their

discretion but a speech for will always be complemented with the opportunity for a
speech against the motion.
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4.4.4 The chair will then allow a short summation from both the motion proposer and the
subject of the motion in the case of motions of no confidence and a summation by the
proposer and a member against the motion in the case of standard motions.

AGMS
Please see section 4 above.
THE COMMITTEE

Composition

6.1.1 Itis important for you to have a committee comprising of at least a Chair/President,
Treasurer and Student Group Secretary to help with overseeing and running the
Student Group. We would recommend that you also have a Vice-Chair, although this
is not compulsory. Please ensure that this clause accurately reflects the roles that
make up your committee by adding in any additional roles or removing Vice-Chair if
your group will not have this role on its committee. All roles must be listed within this
clause.

6.1.2 The Committee will be directly answerable to the Student Groups Committee and to
the Durham SU Board of Trustees.

Election Process and Cessation of Office

6.2.1 Itis essential that elections are carried out in accordance with the Durham SU
Student Groups Elections Policy. A copy of that policy is available from the
Opportunities team upon request.

6.2.2  An Officer's term in office may end prematurely in a number of circumstances. The
circumstances listed at clause 6.2.4 may not be amended.

Responsibilities

6.3.1 If the Committee chooses to delegate any of its functions to any groups or persons
then you should ensure that you keep a record of this.

6.3.2 Inlight of the fact that the legal and regulatory environment in which your Student
Group, Durham SU and the University operate has increased (as so too, therefore,
the repercussions) it is important that your Committee keeps the Student Group on
the 'right side' of the law. To help them do this we, Durham SU, will be making
relevant training available to them, which we will expect them to attend. However, feel
free to source your own training in addition to this!

6.3.3 So that each member of the Committee is clear on what is required of them, and
other members are clear on the roles of the Committee, you should draw up a role
description for each of them. Those descriptions can be amended from time to time
as needed.

6.3.4 Itis important that Officers of the Committee lead by example. Officers will therefore
be required to sign a declaration at the start of their appointment confirming that they
will act in accordance with the standards expected of them. A template declaration is
available from the Opportunities Officer should you need one.

COMMITTEE MEETINGS AND DECISION MAKING

Please see section 4 above.

CONFLICTS OF INTEREST
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Conflicts of interest can have a negative impact on your Student Group's reputation and
membership as they may give the impression to the outside world that certain members are
acting in their own interests rather than the interests of the members as a whole. For this
reason, it is important that conflicts are managed appropriately and that members declare any
conflicts that they have and do not participate or vote on matters where they are conflicted.

Examples of conflicts that might arise are:

8.2.1 Paying for a guest lecturer to speak at a Student Group event and that guest lecturer
is a relative of one of the Student Group's members. That member must declare this.

8.2.2 Making a grant to a person who is a close relative of one of the Student Group's
members. Again, that member must declare this.

8.2.3 Offering members discounts at a particular bar and that bar is owned by a relative of
one of the Student Group's members. That member must declare this.

ASSETS AND FINANCIAL MATTERS

All assets that the Student Group purchases or otherwise acquires, shall belong to Durham
SU. All Student Group members must therefore take good care of those assets and may be
held liable for any damage caused to them.

It goes without saying that:

9.2.1 You can only use the monies that you receive for the purpose for which they were
given.

9.2.2  You can only accept monies if given for a purpose that falls in line with the Student
Group's Aims.

You must ensure that all monies are properly accounted for and that your outgoings do not
exceed your incomings. This is just basic business sense!

Please remember that any monies received by or raised by the Student Group ultimately
belong to Durham SU.

In exceptional circumstances, Durham SU’s Finance Committee, on the recommendation of
Durham SU’s Chief Executive, may authorise the Student Group to have their own bank
account, subject to agreed safeguards.

CHANGES TO THE CONSTITUTION

Given the increasing legal and regulatory risks that Durham SU and the University face
nowadays, you will appreciate that they will need oversight on how your Student Group is run,
and therefore on your Constitution. For this reason, if you would like to make any changes to
certain key provisions of the Constitution (as set out in clause 10.2 of the template) then you
will need the consent of Durham SU.

BREACHES OF THIS CONSTITUTION AND COMPLAINTS PROCEDURE

There may, unfortunately, be times when a member of the Student Group is not performing
their duties as required, behaving inappropriately, misusing Student Group funds, or
breaching the terms of this Constitution or the Rules and Regulations etc. In these
circumstances, that member's behaviour needs to be addressed by the Student Group. This
may, in extreme cases, involve expelling that member from the Student Group and/or from
Durham SU.

Any deviations from Durham SU’s standard Complaints Procedure must be pre-approved by
the board of Durham SU.



12. DISSOLUTION

12.1  If the Student Group is brought to an end (for whatever reason) then anything that it "owns"
will need to be transferred to Durham SU; the members are not entitled to keep that.
We hope that this guide has been helpful but if you do have any questions about how to
complete the template then please contact dsu.engagement@durham.ac.uk



DURHAM SU MODEL ASSOCIATION
CONSTITUTION

NOTICE TO ASSOCIATIONS
BACKGROUND

All Associations must have a constitution (" Constitution™), which they shall submit to the Student
Groups Committee with their application for initial registration. Upon annual check in, if any
amendments to the Constitution have been made since it was last submitted to the Student Groups
Committee, the latest version of the Constitution will need to be submitted and the amendments
clearly flagged and explained. If no amendments have been made the Association shall be required to
make a declaration to this effect.

Each Association’s Constitution shall clearly set out how the Association is governed internally i.e. its
purposes, powers, governance arrangements and proceedings. Having a clear Constitution, which all
members adhere to, will help to ensure that the Association is run smoothly and efficiently and that its
members can focus their efforts on "successfully” fulfilling the Association's purposes rather than on
governance issues.

As prescribed in Standing Order G, ‘There shall be Associations which shall be responsible for
providing representation and, where appropriate, support and social opportunities and activities, for
students identifying with those Associations’.

Associations exist for the benefit of students who are:
1. Marginalised, oppressed or disadvantaged in society as a result of an element of their
identity.
2. Marginalised, oppressed or disadvantaged within their University experience due to the way
in which they access their education.
3. Both.

The recognised Associations shall be:

. Students with Disabilities Association;

. International Students’ Association;

. Leshian, Gay, Bisexual and Transgender + Association;
. Mature Students’ Association;

. Durham People of Colour Association;

. Trans Association;

. Women’s Association;

. Working Class Students’ Association.

O~NO O, WNPEF

The Durham SU Assembly and Board of Trustees have considered the question of restricted
membership to defined categories of student members and have agreed that it is an appropriate
interpretation of education, charity, and equality law support students to create spaces where those
only from specific marginalised groups can congregate.

THE TEMPLATE CONSTITUTION

For each Association, the Constitution is its key governing document and sets out the rules under
which it conducts itself. It is therefore important that the Constitution accurately reflects what the
Association wants to achieve and how they want it to operate.

To help ensure that your Association covers 'the basics' we have created a template constitution for
you to use as a starting point — please see Appendix 1. All Associations must use and complete this
template. We have also created some guidance to help you to complete the template — please see
Appendix 2.

If you would like to make any changes to the template to deal with any specific needs that your
Association may have, please do explain those changes and the specific needs in as much detail as



you can when applying for registration or re-registration (as applicable). The Student Groups
Committee has discretion whether or not to accept certain changes, and therefore whether or not to
accept your application for registration or re-registration. The more information that you can provide to
help the Student Groups Committee to assess the changes, the better.

Should you wish to make any changes to your Constitution in the interim period then the procedure
set out in the template constitution at Appendix 1 must be followed.

Please note that any changes to the items listed at clause 10.2 on page 9 of this document will
require the prior written consent of Durham SU given their particular importance.

If you have any questions please contact dsu.engagement@durham.ac.uk
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APPENDIX 1
ASSOCIATION CONSTITUTION
Adopted on [INSERT DATE]
NAME, AIMS AND ORGANISATION

The Association is called [INSERT NAME], but in this Constitution will be referred to as simply
the Association.

The Association exists to provide representation and, where appropriate, support social
opportunities and activities for students who identify as [INSERT].

The students who are represented by the Association are ‘Marginalised, oppressed or
disadvantaged in society as a result of an element of their identity and within their University
experience due to the way in which they access their education’.

The aims of the Association are

1.4.1 [INSERT AIM]

1.4.2 [INSERT AIM] etc

(the Aims).

In order to achieve its Aims, the Association may:
1.5.1 [INSERT DETAILS]

1.5.2 [INSERT DETAILS] etc

1.5.3 Carry out such other activities which the Committee (defined in clause 6) believes will
help the Association to achieve its Aims, and which are agreed in advance with the
Student Groups Committee.

The composition, work and organisation of the Association shall be governed by this
Constitution and by the Student Groups Agreement entered into between Durham SU and the
Association. If there is a conflict between the two then the Student Groups Agreement will
prevail.

The Association will be overseen on a day-to-day basis by the President (with support from at
least one other Committee member), and the President shall be directly answerable to the
Student Groups Committee, Assembly and the Durham SU Board of Trustees.
Notwithstanding this, the Committee is collectively answerable to Durham SU as the body
with ultimate responsibility for compliance with the law and with the regulation of the Charity
Commission.

RELATIONSHIP WITH DURHAM SU AND DURHAM UNIVERSITY

The Association shall at all times comply with and conduct itself in accordance with the terms
of the Student Group Agreement and all relevant Durham SU or Durham University (the
University) regulations, rules, standing orders, policies, procedures and codes of practice etc
in force from time to time including but not limited to:

2.1.1 The Durham SU complaints procedure;

2.1.2 The agreement in place between Durham SU and the University regarding the use of
the University's name;
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Collectively referred to in this Constitution as the Rules and Regulations.

The Association shall not, and shall not purport to, make or enter into any commitments for
and on behalf of Durham SU or the University except as otherwise agreed in advance with
Durham SU and/or the University (as applicable).

The Association recognises that it does not have permission to use the University's logo.

Neither Durham SU nor the University shall be held liable for any debts/financial liability of the
Association unless otherwise agreed in writing and unless such liability arises from an act or
omission on the part of the Association as authorised by Durham SU and/or the University (as
applicable).

MEMBERSHIP
Who can be a member of the Association

3.1.1 All members of Durham SU, who define their identity as that represented by the
Association, may be a member of the Association (hereafter referred to as " Student
Members"). Student members must join the Association on the Durham SU website
in order to be an official member.

3.1.2 Persons who are not members of Durham SU may, at the discretion of the
Association, become members of the Association (hereafter referred to as
"Associate Members") provided that they self-define as part of the group
represented by the Association. An Executive Committee Meeting of the Association
will consider Associate Membership.

Minimum membership numbers

3.2.1 There must be at least [three] members at all times. If the number of members falls
below this number, the existing members must immediately notify the Student Groups
Committee who will meet with the Association Committee to develop a support plan
to increase membership. The Association will continue to exist during this time and
will retain all democratic rights as provided in the Standing Orders but will be required
to use any funds solely for the purpose of increasing membership.

Membership fee

3.3.1 Members will not be required to pay an annual fee to the Association.

Membership entitlements

3.4.1  All members shall be entitled to attend all Association events (subject to availability
and any lawful restrictions that the Officers (defined in clause 6) may impose from
time to time), unless the event is restricted to a sub-section of the Association’s

membership.

3.4.2 All members shall be entitled to Association privileges that the Committee may
arrange from time to time [such as [e.g. Association discounts at the bar]

3.4.3 All members shall be entitled to attend the Association's General Meetings and
Annual General Meetings ("AGMs") and put forward agenda items to be considered,
although only Student Members can vote at these.

Member responsibilities

3.5.1 Members must not act in a manner which brings, or is likely to bring, the Association,
Durham SU and/or the University into disrepute. (Note that this does not prevent any



member or the Association from being critical of the Association, Durham SU and the
University in order to hold them to account and effectively represent their members).

3.5.2 Each member must, as a condition of membership, sign/agree to a declaration (which
will generally be incorporated into the online membership purchase process)
confirming that they will, at all times:

(@) comply with the terms of this Constitution, the Durham SU Code of Conduct,
the relevant Rules and Regulations, and all relevant laws and regulations
(including but not limited to the General Data Protection Regulation); and

(b) actin the best interests of the Association and Durham SU and uphold the
Association's Aims and the objects of Durham SU.

This does not prohibit the Association from holding different policy positions to
Durham SU, so long as those positions do not contravene Durham SU’ policies of

procedures.
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GENERAL MEETINGS
A General Meeting may be held at any time during the University's term time.
[A General Meeting must be held at least [twice every University term].

All members [who have joined the Association] shall be entitled to attend a General Meeting
and, if they are Student Members, they shall also be entitled to vote at a General Meeting
(subject to the Conflicts of Interest section below).

The Durham SU Board of Trustees and the Student Groups Committee may each nominate
someone to attend and speak at the General Meetings on their behalf should they wish. As
far as possible, they should nominate someone who self-defines as part of the group
represented by the Association. The non-voting delegates from Student Groups Committee
and from the Durham SU Board are there to have a regard for matters of good governance,
and not to seek to direct the democracy or activities of the Association. They should inform
the President of their request for attendance, and the reason for their attendance, in advance
of the meeting they wish to attend. Other persons who are not members of the Association
may also attend the General Meetings but only with the prior consent of the Committee.

A General Meeting may be called by:
4.5.1 the Committee; or
4.5.2 [ten percent] of members of the Association.

Meetings may take place by video conference or telephone conference or similar means to
allow every member to take part in the meeting.

Notification of all General Meetings shall be circulated to all members of the Association (and,
where the agenda for the General Meeting includes a matter of significance, to members of
the Student Groups Committee and the Durham SU Board of Trustees) at least seven days in
advance of the meeting date. Notices shall be given in writing, including by email where
members have given their consent. For the purpose of this clause 4.7, a "matter of
significance" shall include a proposal to amend this Constitution or a proposal to change the
rights of the Association's members.

Motions to be discussed should be presented to the Association Committee not less than [five
days] prior to the General Meeting unless the Committee agrees otherwise.

[The President], or in their absence, another Officer nominated by the [President] shall chair
the General Meeting. In the absence of the President or other Officers, the members present
at the General Meeting shall elect a chairperson from amongst themselves for that meeting.

[The Secretary], or in their absence, another Officer nominated by the [Secretary] will take the
minutes of the General Meetings.

The quorum for General Meetings shall be double the number of committee positions
currently filled plus one.

All decisions at a General Meeting will be made by a show of hands or electronic vote, unless
at least one members demand a secret ballot. In the case of electronic vote, that vote must
be received within the advertised timescales

Motions carried by the necessary majority (i.e. a 50% or more vote in favour of the motion) at
guorate General Meetings are binding on the Association (unless those motions also require
the prior consent of the Student Groups Committee or the Durham SU Board of Trustees, in
which case they will need that prior consent also to be binding).
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A Committee member subject to a proposed motion of no confidence shall be notified of the
motion in advance of the General Meeting and be given the opportunity to make
representations thereto.

AGMs

AGMs shall be held annually prior to the deadline for the Association to submit its application
for re-registration to the Student Groups Committee, as determined from year to year.

All members who, at the point that notice of the AGM is issued, have joined the Association,
shall be entitled to attend and, in the case of Student Members only, be entitled to vote at the
AGM (subject to the Conflicts of Interest section below).

The Durham SU Board of Trustees and the Student Groups Committee may each nominate
someone to attend and speak at the General Meetings on their behalf should they wish. As
far as possible, they should nominate someone who self-defines as part of the group
represented by the Association. The non-voting delegates from Student Groups Committee
and from the Durham SU Board are there to have a regard for matters of good governance,
and not to seek to direct the democracy or activities of the Association. They should inform
the President of their request for attendance, and the reason for their attendance, in advance
of the meeting they wish to attend. Other persons who are not members of the Association
may also attend the General Meetings but only with the prior consent of the Committee.

Notification of an AGM shall be circulated to all members of the Association (and to members
of the Student Groups Committee and the Durham SU Board of Trustees) at least [two
weeks] in advance of the meeting date. [Notices shall be given in writing, including by email
where members have given their consent].

Meetings may take place by video conference or telephone conference or similar means to
allow every member of the Committee to take part in the meeting.

Motions to be discussed should be presented to the Association Committee not less than
[seven days] prior to the AGM unless the Committee agrees otherwise.

[The President], or in their absence, another Officer nominated by the [President] shall chair
the AGM. In the absence of the President or another Officer, the members present at the
AGM shall elect a chairperson from amongst themselves for that meeting.

[The Secretary], or in their absence, another Officer nominated by the [Secretary] will take the
minutes of the AGM.

The quorum for an AGM shall be double the number of committee positions currently filled
plus one.

At the AGM the following business shall take place:

5.10.1 President's report.

5.10.2 Report by other Officers (where applicable).

5.10.3 An Officer shall report on the administrative affairs of the Association.
5.10.4 Approval of the minutes of the last General Meeting.

5.10.5 Approval of the Association’s accounts for the preceding year.

5.10.6 Approval of the Association's plan and budget for the forthcoming year.

5.10.7 Constitutional amendments (if any).
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6.1

6.2

5.10.8 Such other business as is considered necessary.

All decisions at an AGM will be made by a show of hands or electronic vote, unless at least
one member demand a secret ballot. In the case of electronic vote, that vote must be
received within the advertised timescales and validated by [INSERT ROLE] as eligible.

THE COMMITTEE

Composition of the Committee

6.1.1

6.1.2

The Committee must have a minimum of three Officers but may have more. As a
minimum, there must be the following Officers:

(@)

The President who shall be the nominal head and representative of the
Association and is ultimately responsible for the conduct of the Association
and such other matters as set out in this Constitution and in the President's
role description.

The President is accountable to the Durham SU Board of Trustees.

(b)

(©)

The Treasurer who shall maintain the Association accounts and any property
whether belonging to the Association or in the care of the Association and
shall be responsible to the President for those and such other matters as set
out in this Constitution and in the Treasurer's role description.

The Secretary who shall be responsible for the administration of the
Association, including taking the minutes of the AGMs, General Meetings and
Committee meetings and such other matters as set out in this Constitution
and in the Association Secretary's role description.

The Committee may also include the following officers:

(@)

(b)

A Vice-President who shall support the president and act as substitute for
the President when they are not available and such other matters as set out
in this Constitution and in the Vice President's role description.

Such other positions as the Committee may decide from time to time, and
which they may add to their constitutions accordingly. These additional
positions may be restricted to those who self-define within a certain identity

group.

Election of Officers and cessation of office

6.2.1

6.2.2

6.2.3

Notwithstanding any provision herein to the contrary, Officers must be elected in
accordance with the Durham SU Associations Election Policy (as amended from time
to time).

Any Student Member may run for a committee post with the exception of any roles
restricted to those who self-define within an identity group as per 6.1.2 b. In those
instances, candidacy is restricted to self-defining members.

Subject to clause 6.2.4, all Officers shall ordinarily commence their posts on the first
day of the University's summer break and shall continue in post until the last day of
the University's third academic term. Exemption requests can be made for individual
officers upon request to Durham SU Prior to the end of their term in post, each Officer
shall use all reasonable endeavours to train the incoming Officers, and to ensure a
smooth handover.



6.3

6.2.4  An Officer's term in office may cease prior to the last day of the University's third

6.2.5

academic term if:
€) They resign.

(b) A motion of no confidence is passed at a General Meeting held in
accordance with clause 4.

(c) They are removed from their post by the Board of Trustees of Durham SU of
its own volition acting reasonably, or on the recommendation of the Panel or
Appeal Panel pursuant to clause 11.

(d) They are removed from their post by the Board of Trustees of Durham SU on
the recommendation of the Committee which reasonably concludes that such
Officer's tenure is either damaging to the interests of the Association or is no
longer in furtherance of its Aims or the objects of Durham SU.

(e) In the case of an Officer who is also a trustee of Durham SU, that person
ceases to be a trustee in accordance with the articles of association of
Durham SU. In these circumstances, they will be deemed to have resigned
from the Committee, except in instances where the officer would continue to
have student status at Durham University, and their resignation will take
effect on the date that their termination from office of trustee takes effect.

0] They cease to be a member of Durham SU for whatever reason. In these
circumstances, they will be deemed to have resigned from the Committee
and their resignation will take effect on the date that their membership of
Durham SU ends. Details of all resignations, dismissals and appointments
must be sent to the Student Groups Committee within seven days of the
resignation, dismissal and/or appointment (as applicable).

If an Officer post becomes vacant for whatever reason, reasonable steps shall be
taken to fill the vacancy in accordance with the process for electing Officers under
this constitution.

Responsibilities and powers of the Officers

6.3.1

6.3.2

6.3.3

6.3.4

6.3.5

The Committee shall manage the Association's day to day duties, general business
and policy.

The Committee may delegate any of its functions to another group or person but is
ultimately responsible for the acts or omissions of such group or person.

The Committee is responsible for the Association's compliance with the Rules and
Regulations; the law (including charity law), regulation and best practice; and the
Student Group Agreement, and is accountable to the Durham SU Board of Trustees
for the same.

The Committee may specify further responsibilities for themselves, or for any Officer,
as required.

Upon appointment each Officer shall sign a declaration confirming that they:
€) Are able and willing to act as an Officer.

(b) Shall attend such training as the Durham SU Board of Trustees and/or the
Student Groups Committee may require from time to time.

(c) Will at all times act in the best interests of the Association and uphold the
Association's Aims.



7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

7.9

8.1

8.2

9.1

(d) Will at all times act in the best interests of Durham SU and uphold the objects
of Durham SU.

THE COMMITTEE MEETINGS AND DECISION MAKING

The Committee must meet at least [twice in every University academic term].

An Officer may call a committee meeting by writing or email to the Association Committee.
Any persons nominated by the Student Groups Committee and/or the Durham SU Board of
Trustees may request to attend and speak at the committee meetings. Other persons may
also attend with the prior consent of the Committee. As far as possible, they should nominate
someone who self-defines as part of the group represented by the Association

Notification of a Committee meeting shall be circulated to all members of the Committee (and
to members of the Student Groups Committee and the Durham SU Board of Trustees) at
least [one week] in advance of the meeting date. The non-voting delegates from Student
Groups Committee and from the Durham SU Board are there to have a regard for matters of
good governance, and not to seek to direct the democracy or activities of the Association.
They should inform the President of their attendance, and the reason for their attendance, in
advance of the meeting they wish to attend. Notification may be circulated by email to the

email address supplied by the recipients for this purpose, and provided the recipients agree in
advance to receive such notifications by email.

Meetings may take place by video conference or telephone conference or similar means to
allow every member of the Committee to take part in the meeting.

The President will chair all Committee meetings. If the President is unable or unwilling to do
so then another Officer shall chair the meetings.

In the event of a tie, the chair of the meeting will have a casting vote.

The quorum for a meeting of the Committee shall be [three] members.

The Committee may make decisions outside of meetings, provided that such decisions are
recorded by the Association Secretary and that all members of the Committee have the
opportunity to participate in the decision making process.

CONFLICTS OF INTEREST

A member (including an Officer) who has a conflict of interest in relation to the matters
discussed at a General Meeting, AGM or a Committee meeting must:

8.1.1 Atthe start of the meeting declare the nature and extent of their interest in the matter
in question.

8.1.2 Excuse themselves from the meeting whilst the matter in question is being discussed.

8.1.3 Not be counted in the quorum for the part of the meeting where the matter in question
is discussed.

8.1.4 Not vote on the matter in question.
The Association Committee must keep a record of all interests declared.
ASSETS AND FINANCIAL MATTERS

Assets



9.1.1 All assets (whether tangible or intangible) (" Assets") purchased by the Association
(whether from monies raised, grants awarded to it by Durham SU or otherwise) or
provided or awarded to the Association by Durham SU shall at all times remain the
property of Durham SU.

9.1.2 The Association and its members shall not cause, or permit to be caused, any
damage to the Assets and may otherwise be held liable for any such damage.

9.1.3 For the avoidance of doubt:

(a) Tangible assets are physical assets such as stationery, books, tech/IT
equipment, marketing materials and gear.

(b) Intangible assets are non-physical assets such as contracts or agreements,
computer software, domain names, trademarks, goodwill and copyright.
Bank Account

9.2.1 Unless otherwise agreed with the Durham SU Finance Committee, on the
recommendation of the Chief Executive of Durham SU, the Association shall not be
permitted to maintain its own bank account. All of the Association's funds (the
"Association's Funds") must be deposited into the Durham SU bank account, as
nominated by Durham SU from time to time (the "Bank Account"). The Association's
Funds will be ring-fenced from such other funds contained within that Bank Account
(i.e. the Association's Funds will be held by Durham SU as a restricted fund).

9.2.2 Money received from members, sponsors, donors, and any other third parties:

€)) Must be immediately deposited into the Bank Account.
(b) May only be used for the purpose it was provided, donated, etc.
(c) Must be immediately returned if provided, donated etc. for a purpose that is

incompatible with the Aims of the Association.

9.2.3 Itis the Committee's responsibility to ensure that it instructs Durham SU as to the
correct use of, or return of, the Association's Funds held in the Bank Account.

Accounting Records

9.3.1 The financial year for the Association is the same as that for Durham SU i.e. 31 July.

9.3.2 The Association's accounts and financial records shall be kept for at least seven
financial years and can be inspected by any member of the Association, the Student
Groups Committee or the Durham SU Board of Trustees upon request.

9.3.3 The Treasurer is responsible for:

(a) Ensuring that monies received are properly accounted for, and that the
Association's financial records are kept in good order.

(b) Presenting the Association's accounts to the members annually at the AGM.

(c) Ensuring that the ordinary expenditure of any given year is not more than the
ordinary income of that year.

(d) Presenting an undated budget to the first full meeting of the Committee in the
following academic year to be discussed.



9.4

10.

10.1

10.2

10.3

11.

11.1

11.2

Miscellaneous

9.4.1 The Association shall be non-profit making which means that the members (including
the Officers) may only receive payment, direct or indirect, as reimbursement for
legitimate expenses reasonably incurred in carrying out activities in furtherance of the
Aims.

9.4.2 Any reserves at the end of the financial year shall be carried over into the restricted
reserves for that Association for the following financial year, unless otherwise agreed
by Durham SU.

9.4.3 If the Association is suspended or de-ratified by the Student Groups Committee
and/or the Durham SU Board of Trustees or the Association has been dormant for

two years, any balance left in its Bank Account shall be transferred to the Durham SU
bank account, as a restricted fund, for the charitable purposes of Durham SU.

9.4.4 Records of the Association's business (whether financial or otherwise) shall be
available for inspection by members of the Association, the Student Groups
Committee and Durham SU.

CHANGES TO THE CONSTITUTION AND COMPLAINTS PROCEDURE

Subject to clause 10.2 below, the Constitution may be amended at a General Meeting, with
approval of at least 50%-+1 of those members present.

Any alteration to the following provisions of this Constitution will require the prior written
consent of Durham SU:

10.2.1 Clause 1 — Name, Aims and Organisation

10.2.2 Clause 2 — Relationship with Durham SU and Durham University

10.2.3 Clause 6.2.4 — Cessation of office of an Officer

10.2.4 Clause 6.3.5 — Requirement for Officers to sign a declaration.

10.2.5 Clause 9 — Assets and Financial Matters

10.2.6 Clause 10 — Changes to the Constitution and Complaints Procedure

10.2.7 Clause 11 — Breach of this Constitution

10.2.8 Clause 12 — Dissolution

Any deviation from the Durham SU Complaints Procedure will require the prior written
consent of the Durham SU Board of Trustees. A copy of that Procedure is available from the
Opportunities team upon request.

BREACH OF THIS CONSTITUTION

If a member is alleged to have breached the terms of this Constitution, then those allegations
must be promptly reported to a member of the Committee, and the process set out below
must be followed.

All persons involved in the process must at the outset sign a declaration to confirm that they
will deal with the matter sensitively and with respect for the privacy of the relevant member
concerned and shall treat the information that they are privy to as part of the process as

confidential. This form can be obtained from the Opportunities Team who will support those
involved in the process to follow the correct procedure.



11.3
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11.5

11.6

11.7

11.8

11.9

11.10

Allegations of breach of this Constitution must, where possible, be dealt with in an informal
and prompt manner. However, where this is not possible, or where the relevant member of
the Committee believes that the breach is more than minor or has been committed before by
the same person, then the Student Groups Committee must be natified, and the more formal
process below must be followed.

Investigation
An Officer (the Investigatory Officer) shall promptly investigate the alleged breach.

The Investigatory Officer may, as part of the investigatory process, suspend the member in
guestion as a member of the Association. Suspension shall not imply that the relevant
member has breached the Constitution — suspension will be a neutral measure designed to
facilitate the investigation process.

The Investigatory Officer shall share the findings of their investigation with the Panel (defined
in clause 11.7).

Panel decision

A panel made up of one member of the Committee (but not the Chair or the Investigatory
Officer), one member of the Student Groups Committee, and the Opportunities Officer (or
their nominated Sabbatical Officer), (the Panel), must promptly discuss the allegation and
shall invite the member who is alleged to have breached the Constitution to put forward their
views at the meeting. That member may be accompanied by a trusted friend or family
member, but not a legal representative.

Each Panel member shall have one vote. If the majority or all of the Panel members decide
that the member in question did breach the Constitution, then the Panel is authorised to carry
out one or more of the following actions:

11.8.1 Issue a written warning to the member;

11.8.2 Suspend or expel the member from the Association; if the member is also an officer
they will automatically have been considered to have resigned from the post on
suspension or expulsion of their membership from the Association under this clause.

11.8.3 Make a recommendation to the Board of Trustees of Durham SU to suspend or expel
the member from Durham SU in accordance with the latter's Articles of Association;

11.8.4 If that member is an Officer of the Association, make a recommendation to the Board
of Trustees of Durham SU to remove the member as an Officer of the Association
and, if the Board of Trustees of Durham SU agree and action that recommendation,
propose to the other members that a replacement Officer be elected without undue
delay in accordance with this constitution;

11.8.5 Require the member to undergo such relevant training and development as specified
by the Panel and in the timeframes specified by the Panel; otherwise, the complaint
will be dismissed.

Appeal Panel decision

Subject to clause 11.10, if the Panel decides that the member in question did breach the
Constitution, that member may appeal that decision to a separate panel (the Appeals Panel)
within 5 days of the decision.

Any person appealing a decision to carry out the action listed at clause 11.8.3 shall have the
right of appeal (if any) as for a trustee of Durham SU as set out in Articles 86 to 89 inclusive
of the Articles of Association of Durham SU.



11.11

11.12

11.13

11.14

11.15

11.16

12.
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12.2

12.3

The Appeals Panel shall comprise the Chair and one other Officer (excluding the
Investigatory Officer and the Officer who sat on the Panel).

The Appeals Panel shall meet to consider the allegations against the relevant member. The
proceedings of the Appeals Panel shall be conducted in the same way as the Panel originally
conducted their proceedings.

The Appeals Panel may substitute any alternative outcome, or uphold the original decision or
recommendation of the Panel, and shall, in writing, notify the relevant member of the Appeal
Panel's decision within 5 days of the appeal hearing.

Durham SU shall appoint an individual to take notes of the meetings of the Panel and the
Appeals Panel and shall circulate the draft minutes to the Panel and Appeals Panel (as
appropriate) for commenting and approval.

Subject to clause 11.16, the Appeal Panel's decision shall be final.

External validation of the process

If the relevant member remains dissatisfied with the decision and believes that the correct
procedure has not been followed in reaching that decision, then they must write, within 5 days
of the date of the decision, to the Appeals Panel, setting out why they believe the correct
procedure was not followed. An independent, external person, nominated by Durham SU
Board of Trustees will then review the fairness (or otherwise) of the process and make
recommendations to that Board of Trustees and the Committee on how to readdress that
going forward. That independent external person may not, however, substitute an alternative
outcome of the Appeals Panel.

DISSOLUTION

The Association may be wound up by a resolution of [two thirds] of those present in person or
by proxy at a General Meeting called for that purpose provided that notice of the proposed
dissolution is first provided to Assembly and to the Durham SU Board of Trustees in good
time before the General Meeting.

Any motion for dissolution of the Association shall provide that assets remaining after all
liabilities have been met shall not be distributed amongst the members but instead paid to
Durham SU for its general charitable purposes

The Association shall automatically be dissolved if it is de-ratified by Assembly and the
Durham SU Board of Trustees.



APPENDIX 2
GUIDANCE ON HOW TO COMPLETE THE TEMPLATE CONSTITUTION

You will see in the template there are a number of provisions in square brackets. Those have been
included to guide you, but please feel free to amend the wording in those brackets to suit the nature
and anticipated size of your Association. For example, at clause 4.7 we have suggested that
members need to be given seven days' notice of a General Meeting. You may feel that seven days is
either too short or too long and can amend that to suit how you feel your Association will operate best.
Some provisions however must be included in your Constitution, and these include:

o Clause 1: Name, Aims and Organisation

o Clause 2: Relationship With Durham SU And Durham University

o Clause 3.1: Who Can Be A Member Of The Association

o Clause 3.5: Member responsibilities

o Clause 4: General Meetings

o Clause 6.2: Election of Officers and cessation of office

o Clause 6.3.5: Declaration by Officers

o Clause 7: The Committee Meetings and Decision Making

o Clause 8: Conflicts of Interest

o Clause 9.1: Assets

o Clause 9.2: Bank Account

o Clause 9.3.1: Accounting Records — financial year

o Clause 9.3.2: Accounting Records — retention and inspection of records

o Clause 9.4: Miscellaneous

o Clause 10: Changes to the Constitution and Complaints Procedure

o Clause 11: Breach of the Constitution.

o Clause 12: Dissolution

1. NAME, AIMS AND ORGANISATION
1.1 Name
1.2 It is important that your Association's name distinguishes your Association from our other

ones and at the same time makes it immediately clear to others what your Association does.
Your Association's name must not therefore:

1.2.1 Be misleading or ambiguous; students and members of the public alike must be
clear, from the name, as to what the Association's activities/aims are.

1.2.2 Be the same or similar to that of another registered Association.



1.3

1.4

15

1.6

1.7

1.8
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2.2

2.3

3.1

1.2.3 Be such that a reasonable person may take offence to it.

1.2.4 Be such that it may damage the reputation of Durham SU or the University.

1.2.5 Contain acronyms.

You may include the words "Durham University" in your name provided that the Student
Groups Committee agree to this and provided you agree to comply with the terms and
conditions of use of that name as set out by the University from time to time. If you are
considering using "Durham University" in your name please contact the Opportunities team to
discuss this further and to obtain a copy of the terms and conditions that you will need to
comply with. Even if you are granted permission to use the "Durham University" name, you
may not use the University's logo.

Aims and organisation

Please be as descriptive as possible in this section of the Constitution in terms of what your
Association intends to do (i.e. what are its Aims) and how it intends to achieve that.

The Aims must fall within Durham SU aims/objects of advancing education of students at
Durham University. They must not undermine or compromise, or fall outside of the scope of,
Durham SU’s aims/objects.

Think about what kind of Association you want your Association to be. Will you want it to, for
example:

1.7.1 Advocate for students who identify as X

1.7.2 Organise events to provide a social community for students who identify as X

1.7.3 Campaign on issues that are relevant to students who identify as X.

1.7.4 Provide a safe space for students who identify as X.

1.7.5 Fundraise on issues relating to X, etc.

As a general rule, the Association must be open to all interested members of the University
who self-define as stipulated above.

RELATIONSHIP WITH DURHAM SU AND DURHAM UNIVERSITY

As a Durham University student and a member of the Durham SU, what you do (or don't do!)
can impact on the reputations of those organisations and can have financial, legal and/or
regulatory repercussions for them.

It is therefore important that you uphold the reputation of both Durham Students' Union and
the University (particularly if you have "Durham University" in your name) at all times by
complying with their policies and procedures etc. Please speak to the Opportunities Team if

you would like further details about these policies.

Please speak to the Opportunities Team if you would like further details about those policies
and procedures.

MEMBERSHIP

Who can be a member of the Association



3.2

3.3

3.4

3.5

3.1.1

This template assumes that your Association will only have two "classes" or "types" of
member i.e. Student Members and Associate Members, and that only Student
Members can be elected as Officers and can vote at General Meetings and AGMs.
For the most part, ‘defining’ should be read to mean ‘self-defining’, meaning that each
individual member personally decides if they identify as part of the relevant group,
however, in some cases such as for Mature Students and International Students, the
Association may choose to restrict membership to those who meet the University and
Sector definition, though this is not compulsory. This is a decision that should be
taken by the Association and outlined in their constitution. However, we recognise
that you may want your Association to be open to a broader range of membership
types, or may even want to narrow the range of people who can be members. If this
is the case then please make this clear and:

(a) In the case of narrowing the range of people, please clearly outline to whom
membership is available.

(b) If the different classes or types of person will each be entitled to different
benefits, voting rights etc then again make these clear in the relevant
sections of the template.

Minimum membership numbers

3.21

You may choose the minimum number of members that your Association must
always have. We have suggested that the number must not be less than three, but
please select a number that is appropriate to your Association.

Membership fee

3.3.1

3.3.2

3.3.3

If you intend to charge your members an annual membership fee that fee must be
calculated in accordance with Durham SU's policy on this and must be pre-approved
by the Committee.

You should not specify the membership price in the Constitution as your membership
fee may well change over the years, if only to keep in line with inflation.

The membership fee should not be prohibitive and deter people from joining the
Association.

Membership entitlements

34.1

If there are any particular privileges that your members will receive then feel free to
list them here. However, to make things flexible only list the privileges that are likely
to be available for the foreseeable future, otherwise you will need to follow the
process set out later to amend the Constitution if and when the privileges change.

Membership Responsibilities

3.5.1

We have prepared a template declaration for you to complete and use for your
members, which will generally be incorporated into online membership purchases.
Please ask the Opportunities Team for a copy if require the text.



4.1

4.2

4.3

4.4

GENERAL MEETINGS
As your Association becomes more and more popular and its membership grows, then it will
be increasingly important for your internal procedures to be clear and manageable. The
template constitution sets out the key issues that need to be covered to help make the
running of your various meetings — General Meetings, AGMs and Committee meetings — as
smooth as possible. The key issues that your Constitution will need to cover as a minimum,
and which are dealt with in the template are:
4.1.1 Frequency of meetings.
4.1.2 Who can attend and vote at meetings.
4.1.3 How the meetings can be called.
4.1.4 How much notice needs to be given of the meetings.
4.1.5 How the meetings can be held.
€) If you feel that you may struggle to find a time that everyone will be available
to attend meetings in person, then we have given you the right to allow
people to attend by telephone / video conference.

4.1.6 Chairing the meetings.

€) This should usually be something that the President does (or another Officer
if the President is absent.)

4.1.7 Taking the minutes.
€) This should usually be something that an Officer does.
4.1.8 Quorum.
€) The quorum is the number of members needed at a meeting. If there are not
enough members, then any resolutions passed/decisions made at the
meeting will not be valid.

4.1.9 Decision making.

Whilst each of the issues listed above must be covered in your Constitution, please feel free
to tailor to suit the needs of your Association.

Motions including Motions of No Confidence should be circulated with the agenda for the
meeting allowing members time to read the motions in advance.

Motions to be considered should follow the following format:

4.4.1 Motion proposer (or their representative) presents the case for the motion.

4.4.2 The motion subject in the case of a motion of no confidence (or their representative)
presents a defence against the motion should they wish to do so. In the case of a
standard motion anyone against the motion can opt to speak against the motion.

4.4.3 The chair will allow multiple rounds of speeches for and against the motion at their

discretion but a speech for will always be complemented with the opportunity for a
speech against the motion.
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6.1

6.2

6.3

7.1

4.4.4 The chair will then allow a short summation from both the motion proposer and the
subject of the motion in the case of motions of no confidence and a summation by the
proposer and a member against the motion in the case of standard motions.

AGMS
Please see section 4 above.
THE COMMITTEE

Composition

6.1.1 Itis important for you to have a Committee comprising of at least a President,
Treasurer and Association Secretary to help with overseeing and running the
Association. We would recommend that you also have a Vice-President, although this
is not compulsory. Please ensure that this clause accurately reflects the roles that
make up your Committee by adding in any additional roles or removing Vice-Chair if
your group will not have this role on its Committee. All roles must be listed within this
clause.

6.1.2 The Committee will be directly answerable to the Student Groups Committee and to
the Durham SU Board of Trustees.

Election Process and Cessation of Office

6.2.1 Itis essential that elections are carried out in accordance with the Durham SU
Associations Elections Policy. A copy of that policy is available from the Opportunities
team upon request. Chairs of Associations are elected by cross-campus ballot.

6.2.2  An Officer's term in office may end prematurely in a number of circumstances. The
circumstances listed at clause 6.2.4 may not be amended.

Responsibilities

6.3.1 If the Committee chooses to delegate any of its functions to any groups or persons
then you should ensure that you keep a record of this.

6.3.2 In light of the fact that the legal and regulatory environment in which your Association,
Durham SU and the University operate has increased (as so too, therefore, the
repercussions) it is important that your Committee keeps the Association on the 'right
side' of the law. To help them do this we, Durham SU, will be making relevant training
available to them, which we will expect them to attend. However, feel free to source
your own training in addition to this!

6.3.3  So that each member of the Committee is clear on what is required of them, and
other members are clear on the roles of the Committee, you should draw up a role
description for each of them. Those descriptions can be amended from time to time
as needed.

6.3.4 Itis important that Officers of the Committee lead by example. Officers will therefore
be required to sign a declaration at the start of their appointment confirming that they
will act in accordance with the standards expected of them. A template declaration is
available from the Opportunities Team should you need one.

COMMITTEE MEETINGS AND DECISION MAKING

Please see section 4 above.



8.1

8.2

9.1

9.2

9.3

9.4

9.5

10.

10.1

11.

11.1

CONFLICTS OF INTEREST

Conflicts of interest can have a negative impact on your Association's reputation and
membership as they may give the impression to the outside world that certain members are
acting in their own interests rather than the interests of the members as a whole. For this
reason, it is important that conflicts are managed appropriately and that members declare any
conflicts that they have and do not participate or vote on matters where they are conflicted.

Examples of conflicts that might arise are:

8.2.1 Paying for a guest lecturer to speak at an Association event and that guest lecturer is
a relative of one of the Association's members. That member must declare this.

8.2.2 Making a grant to a person who is a close relative of one of the Association's
members. Again, that member must declare this.

8.2.3 Offering members discounts at a particular bar and that bar is owned by a relative of
one of the Association's members. That member must declare this.

ASSETS AND FINANCIAL MATTERS

All assets that the Association purchases or otherwise acquires, shall belong to Durham SU.
All Association members must therefore take good care of those assets and may be held
liable for any damage caused to them.

It goes without saying that:

9.2.1 You can only use the monies that you receive for the purpose for which they were
given.

9.2.2  You can only accept monies if given for a purpose that falls in line with the
Association's Aims.

You must ensure that all monies are properly accounted for and that your outgoings do not
exceed your incomings. This is just basic business sense!

Please remember that any monies received by or raised by the Association ultimately belong
to Durham SU.

In exceptional circumstances, Durham SU’s Finance Committee, on the recommendation of
Durham SU’s Chief Executive, may authorise the Association to have their own bank account,
subject to agreed safeguards.

CHANGES TO THE CONSTITUTION

Given the increasing legal and regulatory risks that Durham SU and the University face
nowadays, you will appreciate that they will need oversight on how your Association is run,
and therefore on your Constitution. For this reason, if you would like to make any changes to
certain key provisions of the Constitution (as set out in clause 10.2 of the template) then you
will need the consent of Durham SU.

BREACHES OF THIS CONSTITUTION AND COMPLAINTS PROCEDURE

There may, unfortunately, be times when a member of the Association is not performing their
duties as required, behaving inappropriately, misusing Association funds, or breaching the
terms of this Constitution or the Rules and Regulations etc. In these circumstances, that
member's behaviour needs to be addressed by the Association. This may, in extreme cases,
involve expelling that member from the Association and/or from Durham SU.



11.2  Any deviations from Durham SU’s standard Complaints Procedure must be pre-approved by
the board of Durham SU.

12. DISSOLUTION

12.1  If the Association is brought to an end (for whatever reason) then anything that it "owns" will
need to be transferred to Durham SU; the members are not entitled to keep that.

We hope that this guide has been helpful but if you do have any questions about how to complete the
template then please contact dsu.engagement@durham.ac.uk



— DURHAMSU

TO: Assembly

FROM: Assembly Procedures Committee
RE: Policy Review

DATE: 25 May 2023

Policy Review

In line with section B12 of the Standing Orders, Assembly Procedures Committee has undertaken a
review of all policies which are due to expire, or have been achieved and therefore be removed.

Policy created from 2022/23 onwards will no longer have a fixed expiry date, instead rolling over year-
to-year and reviewed in line with the standing orders which were updated in October 2022. The
committee therefore recommends that existing policy which continues beyond this point move to this
format, with no fixed end date and instead an annual review.

Full library of current policy is live here (Policy hub @ Durham SU). Expired policies will be moved to
the “old policies” section, here (Policy archive @ Durham SU).

Assembly Procedures Committee have recommended the below policies for re-ratification on the
basis of continued relevance, ignoring their expiry dates:

Policy Notes
UCU Anti-Casualisation Works alongside later policy position
International Tuition Fees
Future of DU Bilateral Agreements
Policy Position on UCU industrial Action
Postgraduate Access and Participation

Mo Mowlam Proposed 18t College means this
remains relevant
Antisemitism at Durham University Definition agreed at Trustees Board,

retained due to Resolves 2

Support for Direct Action Against Rising Accommodation
Fees

Support Access to Free, Safe and Legal Abortions
Lobby Landlords to Accept International Guarantors
Durham University is Institutionally Disablist

Fight the Housing Rush

Finding a Silver Lining

Cut the rent

Join the Lift the Ban Coalition

Stand in solidarity with the people of Palestine

Harm Reduction Policy and Practices

Unaffordable Housing

Pro-Choice Stance on Abortions

Mitie Must Fall Partially complete, retained due to
Resolves 3

Declaration of Climate Emergency
Divest from Barclays
Climate Emergency
Fossil Free Careers



https://www.durhamsu.com/assembly/governance
https://www.durhamsu.com/policy-hub
https://www.durhamsu.com/policy-hub/policy-archive
https://nusdigital.s3.amazonaws.com/document/documents/83388/86d7548b2daaa846d1fd6b9d9d6311ac/Collaborate_with_UCU_on_Campaign_for_Hourly_Paid_PG_Teachers_Policy_-_UA181912.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/48446/ddee3353b6c19bf365bbd302c8391e97/International_tuition_fees.pdf
https://nusdigital.s3.amazonaws.com/document/documents/69671/36162dd636f5f3723afe88f85cf2a45e/The_Future_of_DU_Bilateral_Agreements_upon_the_Discontinuation_of_UK_Participation_in_the_Erasmus_Scheme.pdf
https://nusdigital.s3.amazonaws.com/document/documents/84444/b5335f360e0b04701dc5144490dd7a9c/Durham_SU_Position_UCU_Industrial_Action.pdf
https://nusdigital.s3.amazonaws.com/document/documents/73495/5a13866d149fa807c5cf228142b7a7dc/Postgraduate_Access_and_Participation.pdf
https://nusdigital.s3.eu-west-1.amazonaws.com/document/documents/49182/d50ab8a9753cd1cceb4c92f8fe4bed92/Mo_Mowlam.pdf?X-Amz-Expires=10000&X-Amz-Date=20230509T110222Z&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEFsaCWV1LXdlc3QtMSJHMEUCIE7pUB4aB32FzoTSlpT6ze%2BtcJ%2FpdYQ2FH5ZVXsdTQSoAiEA%2B5Ja3bw%2FYAoJWEUWHp4z3K32%2Bb6KhNNFJHlIN2PX7ckqiQQIdBAAGgw4NzkyMjgzNDAzMzgiDEnr%2BpOTgT5%2BIoUs0irmA2opo%2BA0DNcQiI6zBwPm2PPpBahccRwkH8spEP9p6FuqEl3W%2FoVzDp%2FJHvZfPZti1LnN2gSLtq1lFzVwTfSF9Gq6mHZTWGCqxEyQ0XF9bMUoAKEg3NgFtVGE1LcwXLdYbekCxd422TPA6qDHJfpOodVQM41mqWPFeXvjHZZk1J7xBD7OIUr06jNLpEBNtX%2FlagiRmmzFu7W6LJmEzOEbL7FfOBe2HQcd7yJ9WOfVQ757c6VfiDp2QJbUbhEUV0hkqa%2BlptzZ0K85Twhw%2Bbz%2FDs%2F7z0aompR%2F4Is0tUSWYPdo2gC2Ft%2BJ6taL%2F8eMPF9IPttFBpkCXPjDx73sWgTup9Ot6Fli6sF5Jqs%2F9w8fIAAUg%2FgiEcyKZEPUHBqHPpfdVIIUuaDRJWXFrzNfId5GngrJzQEWwwjxKvS2UgXIACSGMoZyxrGKhRhc%2BYsHkhnZZ%2F41W3UIaPLvTHvckRscg4KD52tp4EyHdmluwDh83ypI1x5vbGK2ztNu2yhNMAo3ccTMe8AtYEAFIpKCVm7nMhMBxE5yWu%2B0MI4%2BYn1qSCTEUE68yo9FU3NnuQPCWsET%2BfdRDzt%2FiR6rvqWjLwQP5jQjtM%2BSMluuHEsMo%2F57q9j%2FaT3iT8lp7CzsuKq1%2B4AK8mM%2FEYWYRjCfv%2BiiBjqlATFjI6lQZ4zhs5cOdXm5FiRsxJxwYnUF0n9tHPxSzU%2Btn1%2Ffa%2FJwssZJikkbW3wbwCvrYqH6aOe7J97IJ%2FclSkO11SdEv6b%2FKf3bU%2FiCOJKPs%2FepGiayPvQZyaRtE%2BLYAqVRyZKgFhvwIGnj5o7yaIuNhPF6ofWma7AJRstWkxFnQsd952RosRX8it3AMnn98ngPnecU4hyPdu0YyrHaxQ%2FXd1mYpA%3D%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=ASIA4ZNQXZBZGZCSUZNO%2F20230509%2Feu-west-1%2Fs3%2Faws4_request&X-Amz-SignedHeaders=host&X-Amz-Signature=d2587deefe840275cc016c9b4b72a89ebc3b125b5d537cc7dca86d6e5a66be04
https://nusdigital.s3.amazonaws.com/document/documents/44044/Antisemitism_at_Durham_University.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/48442/e7d370df75806f10d96a35f77b50421d/Support_for_direct_action_aginst_rising_accommodation_fees.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/48442/e7d370df75806f10d96a35f77b50421d/Support_for_direct_action_aginst_rising_accommodation_fees.pdf
https://nusdigital.s3.eu-west-1.amazonaws.com/document/documents/49181/2f943de4e9c183078f6654871275b84b/Support_access_to_safe_and_legal_abortions.pdf?X-Amz-Expires=10000&X-Amz-Date=20230509T111324Z&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEFsaCWV1LXdlc3QtMSJHMEUCIGLBX2XdaRN7UV8JByPlWjy4WCzeSR8hbP6ZT3Kc5Tj2AiEA%2BK0MKeM6gzbmpCzKkZrgl5mgwVeZ808bHfnySu52HTMqiQQIdBAAGgw4NzkyMjgzNDAzMzgiDAKWnoVvGwrXk%2FBftyrmA%2FgUKSwJNxpYYjMPrS4bC5wAsX3Whk9DOR3GFzsM%2Fnac4dUWYlAAnQGWAKuRdvGBw8usWX9Q%2Fr7HsC3cowHvluvbKs%2FQ8a4yOwsgzEAPLqsC0DxL8jj4zjKXg1ECo%2FGda%2FnT1XHviyxSnfayoQoBvak5QQKu1Xf2kNYzO%2B7B0XxD4ZFu5vi%2FA7yKBKBZuL16OeMJyZ3NcyPVG1eGLYWfJQgvaGhK0KtgcpZL2lyLYUnNe93xDeS97E%2FWe4NN6fKyXzWxvQFd7WTDvLrA%2BhtgJQ%2Biiv6im478LF0VxtYPzLsqVTP8zTgiOrM0UxBPGH3D8x8ULr1778vj44SVCKy7k%2B1XJytkgmqi8tIRqjDNF%2F8A02EAYPULM%2FnsdLhcj3UbsYEQ%2FXqyS8uN8iblIvywxIJP5ARtgDJ%2FOHk7mGiaPNQfuOqAXCijCai5opviebM9pxAb6CN2ioSH7Kq6vGmtyDnGiVb56hKOWIDEFIhlKnSHQMxEhX1ENYA81ZwhZzM%2FRmtwFwzo%2BpMRIGkxc7%2FR5i9gxBHpkcOD2j3nYKaoOH1a0srJv2OEWMHOY2peu5c7RHwwMt86biHUNleEM9bco6dZ08ZyNC1XOpn0KlmkMhdUmvTMhkuUmiGKkqCW897OVWAZuyyK%2FTDbx%2BiiBjqlAYqFQKxK6LfE8raPeVsSwpl5sfZhOrH7N4tYV31rgOP%2BB7BQtjp2rUJ2HGaZIAflsLgaA2ZykuEiw163MPcHBiLBaXGBBagoIvBbiiqdzgOmBdhAc4sBu1CTpiWQI8QaS7ZIAUmlsDK95JL4bTfWlFYoCx%2F71y2%2Fvva04cxxxen4%2FN0StRfzrwmv2nbBThpdGDhX2EhOdnTadcV%2B55%2FxMcMPHFncJA%3D%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=ASIA4ZNQXZBZIRRRIXWE%2F20230509%2Feu-west-1%2Fs3%2Faws4_request&X-Amz-SignedHeaders=host&X-Amz-Signature=b0fa987e4773295aed50857c164812ec47737bb971f53a05b40da3196d14373a
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/50850/035b29ed80e877ee015b04a906723ec8/Lobby_landlords_to_accept_international_guarantors.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/51840/e35d3945a302338d95bfd57083f8e95c/Durham_university_is_institutionally_disablist.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/51841/f424b5819f527c56c5230e62b35041b7/Fight_the_housing_rush.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/56248/5b4f7fa7caa1002c8de3693b023efea9/Finding_a_Silver_lining_Core_Position.pdf
https://nusdigital.s3.amazonaws.com/document/documents/62996/5a7644612a21e3af0c43b77320f5628a/Cut_the_rent.pdf
https://nusdigital.s3.amazonaws.com/document/documents/73492/f80f56a9fc1490973606efe599b7dc38/Join_the_Lift_the_Ban_Coalition.pdf
https://nusdigital.s3.amazonaws.com/document/documents/73493/cecf7a744238f7d3564b240c4f290e55/Stand_in_solidarity_with_the_people_of_Palestine.pdf
https://nusdigital.s3.amazonaws.com/document/documents/84445/c425de87c9f52d202831b608adc5d67e/Harm_Reduction_Policy_and_Practices_UA_2122_06.pdf
https://nusdigital.s3.amazonaws.com/document/documents/81377/bb3a83486b8c9a80ef640efcd4818b58/Unaffordable_Housing_policy.pdf
https://nusdigital.s3.eu-west-1.amazonaws.com/document/documents/99336/347c797a336a51324c0a15b461c1fd30/05.pdf?X-Amz-Expires=10000&X-Amz-Date=20230509T121603Z&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEFoaCWV1LXdlc3QtMSJIMEYCIQCk5KTkcKUAC5JUQDE8MHSo%2FdzKtEPeHv%2FQitdKF1JubAIhAIb%2Fa9o0o85lT6k3R0dx%2Bvyla%2F17M6Qx2Z0vCP6WyEUXKokECHMQABoMODc5MjI4MzQwMzM4IgyzAFk1yK4P3bOwOvAq5gMaV%2FmDtKPXue3%2BeHeJRhdDEsSSODWqmMD77J62L%2B6OTupD%2FTVGRJd8rGp3EQZZTXWCGyVZGgDf7Q%2B7igaeJnfWe1zr1WtfE5dyATBUHWhst93dGghBsO7VvLnrqsYLxAjjtZM9UmjBcX9fuToeLfBdwABTLpFFMTCMycODY8XK9c4idOf4jfsyDSEGD5bNEC5xZCYrtCOI2m%2Bb2PG0loTwZo%2B0aqQ0hu59WNiL1lICs8mqMRh8G4c2pj2iDC7Kc1A9QCIwBuPymHcopWwLhW1nd%2FOi8LWZM%2BAlBmxkgb3EncLfjRj%2BD1Axcf4W9e6qTG2ZOhmWDIh08LodQXF%2BwgyXV%2BIlMDnXo2gtVJa0a%2BKc9PXoANrBDjPD%2FDc0p3bjQtzaDU5uJaLMblqgIaP1pt5K1b8yhjC%2BALWnVsQzdaxusPohlRovNzL7VqLeTcCdhgMi5nSuscP7ZwwklP6kGX39DEr%2F8mKjwxyi3s09%2Frg8Qmivj0abDJgAuzjsGuBvm6IbmOvMGkxirLEanDcLuuSqSifau0uStUWUgYIDqqYX6XU2dEwwdvi1U1I609NIbLk0cLbJjRe4I03msKSpLa7mWtKhdvLDRGU2iUJQUC%2F%2BkEhs52ToDCSDwVeIwXjeiN5RJ3gXTw0wrLPoogY6pAFlGxuxmf4EWBrFBC%2BeAkiZmhMW3HGbNg6DX83jQYVC6%2FDarjkLO%2FhSUWvxWm5KIPRxbAPPzqpUuPJzvD7LzhDmWIBVQjs8%2FobR0L5JhWVZ6x5VH3UbHkUgaAcuflwyGGoHfULgIn92e5d3138gTBD47qZevPXkPettwSjpYJ7eC0CeYNa0sWXr02S2CaQxOa7EoNKQIEXkIJj5rws6PbGQAnEDgg%3D%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=ASIA4ZNQXZBZPSDJP2GS%2F20230509%2Feu-west-1%2Fs3%2Faws4_request&X-Amz-SignedHeaders=host&X-Amz-Signature=43f7fb53a8e83e1c03afe1f1e505ff3772040c5e179c843334132a4d62a5a381
https://nusdigital.s3.eu-west-1.amazonaws.com/document/documents/99368/19b28405bfc60da8a42052039d1bcf02/UA_2122_26.pdf?X-Amz-Expires=10000&X-Amz-Date=20230509T121631Z&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEFoaCWV1LXdlc3QtMSJHMEUCIEOksRXplHmTx3Uc%2FkGcidNUtGY6AcCzbyXoR%2BXwr%2BQsAiEAzQnzEtt%2Fz6qiYbYsx0220tzW2EojGZD8J8%2Br%2B%2FYPwA0qiQQIcxAAGgw4NzkyMjgzNDAzMzgiDATZBuOPKx1g5aj66SrmA4QhjKQfLE551p6agaKtbyIHiH4Alu2hIMCIiVjxT39PyOzJsSrOEl%2FXD7ePdKQTIoEWXPnuilqI9nUE1CLlZy%2FBBRqbFFG4A9Yq8Lua82HteUn%2BGJAwSThSQ71hmXbOxEefp7l1iXGVYXDFF3T0cr48tawWfUfG2Vt%2BSmFmwTbBoIVujS4rzon0UB6na2gTTSfRtAUvEQBiGNCrZeiNTrGTUHGcHF2rzonuykziI3xVtNj03yhMf83Q4hVyVjvRp23uU3V9WI%2FsXc7vEDnu75csGES19oKJOAUe0AKHrg5E%2F9RopdhoR7nr2AA7brOKuI64Hf9LzsPiOVaRnTXE45RKxTbsVdh9qdyfoNZzuz8yRliCupR1aT5JOP1eLsQwhN%2BQB4xqkAnPVOT7A0IjgMchbbpztLwXoLI3nqrkCTIoQXA61AEekzEJHde8Ykg3B07QwjUJx6aHBHoKSx2ewdQUAFlBGNuWUpxqFrFZqnT8fcClXf%2FORYBpkAGB2HkTMeynuvcfOAsVnjaXL9BkSYxzl5eWeignu7nf5EOdpEc8f6fd8n9pevpY%2FY5aaLIapavlDoKnw80nXP5Jug5IsHw%2BHCvbTeUfHubow5KJGOR3r%2FQwsDN0zRrd6tRbcS2IvzXvAkg%2B1TD0pOiiBjqlAdOHIGVzp1oGD0D9r%2Blmi%2BLceb3C66UEfW%2FHH3LTqptrt%2BC%2F5kFx1kXrzXjEe%2BKcjYM7CmPRyUWSnL6owxdPQIvE3kTRrKdpnALnTDf38AyVE314UNAqN4JKQusv70n%2BmGf9Yrzkdj9VERsNqKJUsCCpZ8UAdAzK3VptVdT4VDKZZGroq40U8wcT956mlCc6m3rxIB%2FIe54lIWm9T6k37bDZ61M27g%3D%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=ASIA4ZNQXZBZCWSMEVEV%2F20230509%2Feu-west-1%2Fs3%2Faws4_request&X-Amz-SignedHeaders=host&X-Amz-Signature=1f9fecc608ee357dd0ffeab8e33915cb2800fc83d1a96135a43b855838156599
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/50851/bb87a0f29ea9510a39df635ae881bd79/Declaration_of_climate_emergency.pdf
https://s3-eu-west-1.amazonaws.com/nusdigital/document/documents/52932/664fe7ce5d19e8879791c4d3c382f9c7/Divest_from_Barclays.pdf
https://nusdigital.s3.amazonaws.com/document/documents/73494/76d05993e3b13fcc80dde30a68b4036d/Climate_Emergency.pdf
https://nusdigital.s3.eu-west-1.amazonaws.com/document/documents/99335/86f0507a25c369066d83a765ce9d0fec/03.pdf?X-Amz-Expires=10000&X-Amz-Date=20230509T125048Z&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEF0aCWV1LXdlc3QtMSJHMEUCIQCWgAVMxLpo%2BhXJ0TCwhMu%2FAelj5v6NsTVATL1h%2FHjXCgIgF3WfTE9tS19h8fFm51jfQlfK6b6LHpTb27QE%2B4pqFzcqiQQIdRAAGgw4NzkyMjgzNDAzMzgiDGUAbIyKvxbaWexRZCrmA4Mb7rRzMcdPRCRB%2BSFCvXzOfOIoZnWcH5EUMY7Surmgzzg%2FhmKJsJrLjB3DkeshtXrsEW9%2Flqw1vGN1bk3KG6ncO2hzhlwwWNHQju355tQsBX69qt4BF9oAKKaP0PgkqaIwUyeflM3A06MkXB%2FxU2vIClxPgkV5j0B9yxaXy56se6xm6t4ursqH6W1ANl2fDqhHPWaKRwkWzea5U77R594EWutSRdBnboJGcPiS1D2iy2kq44H7qXQDKJAfqCr6yLErxP9I%2FW4tFfOs0eZNAv9ouFHmTMRass6C%2FyHcYOQsdQHK2sGOBvxVJvIYAnstj1YTM9%2Bk8eaUcydJ8OznRipRxXJFNuMmcYu5E3FUbk9dnuuqOyowNDFkGi84LAx%2F2jHMruah02%2Ffsx%2BxirCGGDQCaQ%2FQ4IDOlmKHDpNGA7%2BT6qJsTojZaMnSGzGGYQ4bd8fol7NB6N616iHkOiyRI82PQHL51QIdlr6fHhfGojFOXet5x%2BnjfWSadTBrXyQAa%2F2OIolRx4nE4c%2FW1AZGaVFAUIW6u7UClfdK4dSertr3cV0DaAnMc9osPm3U6nY%2Fgk8SZF5wla0fJsx%2BYQpv0PhKAQNRGOY7EACjNT%2FQkuqSEMM7DGgpZf21fTel37a%2BukpkJItO9jDM9OiiBjqlAaoyKNU1MiMJA10MY2gr2KFq8g9PCsISyZhPQejHNhKSq%2FdyGx6gHMEASri67LqpOgzXecEvfw0mi%2FWwK5hdAQt%2B1HvK%2FtpW29FKqtdszzKuqAdXD4d%2Fa529ukg2XFNP5Oy1vdkHnQeEZ4nbksvniXS%2FNZLkgfBHGXjC2aDhNXLE%2FiUe16tNJcuJiHeXBkkXXLawwdhVlJvmoXpNJczlN9UhgEsjBA%3D%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=ASIA4ZNQXZBZB4XSRZNI%2F20230509%2Feu-west-1%2Fs3%2Faws4_request&X-Amz-SignedHeaders=host&X-Amz-Signature=b0dc3007dbc305b8da1b20262a0d07ef876886af9bbccf63938a7622b64f9ce1

UA/2223/34

DURHAMSU

Assembly Procedures Committee have recommended the below policy’s relevance be debated by

members and it’s re-ratification be voted on separately from all other policies:

| Condemn the actions of the Durham Union Society

Assembly Procedures Committee have recommended the below policies be allowed to lapse and

have provided a reasoning for each:

Policy

Date Expired

Reasoning

Procedural Motions 8/11/22 Procedural motions now
in Standing Orders
Creating an Open Forum 4/2/22 Superseded by Standing
Order changes
Amendment to Standing Order D 29/10/22 Superseded by Standing
Order Changes
Referendum on DSU Affiliation with NUS 11/3/22 No resolution agreed;
thus no actions due.
Signing the UN Sustainable Development Goals 8/11/22 SDG Accord signed
Accord
Voting Records 3/6/22 Superseded by Standing
Order changes
Membership of Assembly 4/2/22 Superseded by Standing

Order changes

Assembly Resolves

Assembly is asked to vote to ratify the renewal of each policy presented by Assembly Procedures
Committee. On approval, these policies will have their expiry dates removed, instead reviewed

annually in line with new policy.

Where a member wishes to substantively modify a policy, but to retain it, this would require a

separate motion, rather than modifying it within the renewal process.



https://nusdigital.s3.amazonaws.com/document/documents/62997/4987b4ee41202f22fe0961b6c75360fd/Condem_the_actions_of_Durham_Union_Society.pdf
https://nusdigital.s3.eu-west-1.amazonaws.com/document/documents/49091/c3bc90c59d455eb6bc5215ed8f76593c/Procedural_Motions.pdf?X-Amz-Expires=10000&X-Amz-Date=20230509T110627Z&X-Amz-Security-Token=IQoJb3JpZ2luX2VjEFsaCWV1LXdlc3QtMSJHMEUCIE7pUB4aB32FzoTSlpT6ze%2BtcJ%2FpdYQ2FH5ZVXsdTQSoAiEA%2B5Ja3bw%2FYAoJWEUWHp4z3K32%2Bb6KhNNFJHlIN2PX7ckqiQQIdBAAGgw4NzkyMjgzNDAzMzgiDEnr%2BpOTgT5%2BIoUs0irmA2opo%2BA0DNcQiI6zBwPm2PPpBahccRwkH8spEP9p6FuqEl3W%2FoVzDp%2FJHvZfPZti1LnN2gSLtq1lFzVwTfSF9Gq6mHZTWGCqxEyQ0XF9bMUoAKEg3NgFtVGE1LcwXLdYbekCxd422TPA6qDHJfpOodVQM41mqWPFeXvjHZZk1J7xBD7OIUr06jNLpEBNtX%2FlagiRmmzFu7W6LJmEzOEbL7FfOBe2HQcd7yJ9WOfVQ757c6VfiDp2QJbUbhEUV0hkqa%2BlptzZ0K85Twhw%2Bbz%2FDs%2F7z0aompR%2F4Is0tUSWYPdo2gC2Ft%2BJ6taL%2F8eMPF9IPttFBpkCXPjDx73sWgTup9Ot6Fli6sF5Jqs%2F9w8fIAAUg%2FgiEcyKZEPUHBqHPpfdVIIUuaDRJWXFrzNfId5GngrJzQEWwwjxKvS2UgXIACSGMoZyxrGKhRhc%2BYsHkhnZZ%2F41W3UIaPLvTHvckRscg4KD52tp4EyHdmluwDh83ypI1x5vbGK2ztNu2yhNMAo3ccTMe8AtYEAFIpKCVm7nMhMBxE5yWu%2B0MI4%2BYn1qSCTEUE68yo9FU3NnuQPCWsET%2BfdRDzt%2FiR6rvqWjLwQP5jQjtM%2BSMluuHEsMo%2F57q9j%2FaT3iT8lp7CzsuKq1%2B4AK8mM%2FEYWYRjCfv%2BiiBjqlATFjI6lQZ4zhs5cOdXm5FiRsxJxwYnUF0n9tHPxSzU%2Btn1%2Ffa%2FJwssZJikkbW3wbwCvrYqH6aOe7J97IJ%2FclSkO11SdEv6b%2FKf3bU%2FiCOJKPs%2FepGiayPvQZyaRtE%2BLYAqVRyZKgFhvwIGnj5o7yaIuNhPF6ofWma7AJRstWkxFnQsd952RosRX8it3AMnn98ngPnecU4hyPdu0YyrHaxQ%2FXd1mYpA%3D%3D&X-Amz-Algorithm=AWS4-HMAC-SHA256&X-Amz-Credential=ASIA4ZNQXZBZGZCSUZNO%2F20230509%2Feu-west-1%2Fs3%2Faws4_request&X-Amz-SignedHeaders=host&X-Amz-Signature=fffb260564d76caea18ac792e38ebe235d9558ce1248af6434845048f2c60ce9
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